President Daniel J. Tobin Writes The Editorial in This Week’s Organizer
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Coming Events

On May 13th the Amalgamated
Clothing Worke:s, with 259,731
members in the United States and
Canada, will open its convcition at
Madison Square Garden i New
York City.

Two weeks later the Interna-
tional Ladies Garment Workers
Union, with about 250,000 mem-
bers, will open its convention in

the same auditorium,

. - -

Both conventions are ex-
pected to take action endors-
a third term for Roosevelt.
These two great unions, for-
merly bulwarks of socialist
thought, have now, at least in
their top leadership, swung
back into the orbit of boss
politics.

The I. L. G. W. U. is ex-
pected to debate the question
of immediate reaffiliation
with the AFL, but it is doubt-
ful if the convention decides
to move away from its inde-
pendent status at this time.

The World’s Fair has des-
ignated June 2nd as I. L. G
W. U. day, and over 250,00C
persons, including the wives
and families of members, are
expected to represent the
union at the fair that day.

. . .

Latest group of workers to|
unionize are the professional song
pluggers who endeavor to persuade
orchestra leaders to play particu-

lar numbers. The song pluggers
in New York city have banded to- |
gether in the Music Publishers
Countact Employees Local 22102, a!
federal affiliate of the AFL. The |
union has 430 members and has|
signed closed shop pacts with most |
of the leading music puhlishers.:
Chief aim of the union is to ban
the practice of bribing musicians |
to play ceictain songs.

Most important labor viec-
tory of the week is the flat
$10 monthly wage increase
won by the militant Sailors
Union of the Pacific from the |
Pacific-American Shipowners |
association. A 10-cent hourly ]
increase in overtime pay was |
also won. |

On April 25th the Sailors |
Union held stop-work meet- |
ings in every port to consider
the bosses’ offer of a $7.50
increase. The membership
voted almost unanimously to
reject the offer, and in less
than 24 hours the shipowners
capitulated and came through
with the unions’ demand for

a straight $10 incrcase.
- - .

Ordinary seamen are now raised |
from their former scale of $57.50 |
a month to a scale of $67.50. Able-
bodied seamen go from $72.50 to
$£82.50. Quartermasters and watch-
men go from $82.50 to $92.50,

- - L

The Sailors Union won its
great single-handed,
with no aid from the other
But the
sailors’ victory will, of course,
be a substantial victory for all
seamen. The Marine Firemen
and the Cooks & Stewards are |
now in line for a wage raise. ;
Just a few days after the Sail- |
ors Union came through on
the East Coast — coasting
home on the West Coast vic-
tory.

victory

maritime unions.

. - -

Labor's fight on the govern-
ment’s “anti-trust” program of|
smashing the unions is getting hot- |
ter and hotter. Last week the
Pennsylvania Federation of Labor
convention charged that the Roose-
velt administration is riding “hell
bent for the destruction of organ- |

ized labor.”
-

A very good pamphlet on |
(Continued on page 4) i

By President

local union and the Joint
Council in the district.
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An Editorial

Those Who Sue Their Union
In Court Are Worse Than
Strike-Breakers, Says Tobin

International Brotherhood of Teamsters

There is no greater curse than to have an indivi-
dval member who wants to take the lpcal union into
court when a decision is rendered against him by the

Any member taking any local union or t_he
International Union into court, if the local wins
the case, the member should have charges pre-
ferred against him immediately and he should
be fined double the cost incurred by the local
union, which should include lawyers’ fees and
other expenses; and until such time as the fine
is paid he should be suspended from membership
and deprived of all the rights and privileges gf a
union man. Our next convention, in my opinion,
will take drastic action against such persons.

Today the country is overcrowded with cheap
shyster lawyers who are not able or willing to work
at anvthing except law and who are practically starv-
ing to dez*h, many of them unable to pay office rent;

union they hound the individual to such an extent
that they make him believe they can recover lost time
and lost wages, etc., or make the local union settle

and its officers. If the member was the real kind of

lance chasers,” because they often succeed for a price

and give aid and encouragement to other enemies.
I have repeatedly said that when a person

joins our union he pledges himself to abide by
the decisions and laws of the local union and of
the International, and if he takes the union into
court because he is not satisfied with decisions,
with an election, or with a ruling of the Interna-
tional Union, he is violating his obligation and
does not deserve to be continued as a member of

The real trade unionist, the man who is sincere,
accepts the decision of the union when it is against

favor. This is the true test of unionism. If you are
right in your argument or in what you are advocating,

out that you right and they will support you. Educate
those who disagree with you. For thirty-two years I
have had recommendations I made to our conventions,
, voted down by the conven-
tions. That’s a record that should discourage me, but

next convention because I believe in them.
those recommendations was the establishing of a
“death benefit” by the International Union for the
widows, orphans or other dependents of our deceased

A strike-breaker who was never a member
of a union isn’t half as guilty of attempting to
destroy the union by breaking the strike as the

into court, thereby refusing to abide by the de-
cision of the courts within the organization, just
because the decision was against him. At least
it can be said that the strike-breaker, not being
a union man, was not obligated to preserve the

From May, 1940, issue of
I. B. of T. Official Magazine

Daniel Tobin,

Council, if there is a Joint

of law violation by a local

nit against the local union
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when the decision is in his

members in time will find

those same requests at the
One of

his obligation by rushing

Local 289
Negotiations
Continue

Negotiations in the dispute be-
tween the Bakery Drivers Union
Local 289 and the twenty-nine
bakery firms proceeded this week.
On Monday a meeting of union
negotiators, the comapnies’ com-
mittee and a state labor concilia-
tor were held.

The companies have advanced a
counter-proposal to the union’s
demands. Another meeting
scheduled to be held Friday.

The three-man commission ap-
pointed April 25 by Governor
Stassen to hold a hearing in the
dispute has not yet entered the
picture.

is

Dahlgren Signs
With Local 131

The Dahlgren Cleaners, 714
Washington avenue southeast, has
signed a union agreement with the
Laundry Drivers Union Local 131,
L. Clair Johnson, union business
agent, reported this week.

‘Seven 471

Members Are

Hospitalized
The spring season seems to have

brought misfortune to seven mem-
bers of the Milk Drivers Union Lo-

cal 471, all of whom are in hospi-‘:
tals. |

Edward Cannon is now in Glen
Lake sanatorium for the tuber-i
culosis cure. 1

Erling Eide is ill with pneumo-i
nia at St. Mary’s hospital. Lauri|
Farsblom is at Asbury hospital, re- |
covering from an accident. 3

Gust Lundeen 1is recovering |
from a mastoid operation at the |
Victory hospital, and George An-|
derson is at the Veterans hospital |
with a hernia. Charles M. Sandersl
is at the same hospital, for a gall |
bladder operation. Albert Wick- |
strom is at Northwestern, where |
he is recovering from an operation |
which removed a chip of bone from ’
his hip. |

The membership of Local 4TIi
joins the families of these men in |

wishing them all a speedy recov-i

ery. i

Workers Vote Acceptance of
Best Utility Pact in the Nation

Welcome Home, Br

R Eede TR P |

The five WPA strikers released

comed home that noon by forty

18

from Sandstone
federal prison last Thursday morning were wel-

officials of the striker released

Minneapolis union movement at a luncheon at Fran-

sen’s cafe, where homage was paid
their wives.

Seated: Mrs. Myron Phillips, Mrs. Richard Con-
nell, Mrs. Frank Stevens, Mrs. Eddie Albert, Mrs.

the strikers and nell;

view editor;

Hurley, the wives of the released strikers.

others

Frank Stevens;
Eddie Albert,
Dunne, secretary-treasurer, Minneapolis Teamsters

Joint Council; Walter Frank, Lathers Union official.

->

Standing: . Karl Kuehn, Federal Workers Sec-
tion organizer; Myron Phillips; Minnie Kohn, WPA

from the workhouse; Richard Con-
Robley Cramer, Labor Re-
Floyd Hurley, Miles

Officials of 544
Testify, Relate
History of Union

Carl Skoglund, Grant Dunne, Miles Dunne, Kelly Postali\ Indeed, the evidence being pre-
Take Stand in Judge Carrolls’ Courtroom — Give |sented in court by Local 544 does
Documented History of Merger Between Old Local |refute the claborately false pic-
574 and Local 500—Relate Functioning of Union— |ture of the union conjured up by
Anderson’s Case Riddled by Union Evidence

Following the weeks’ recess granted by the court, the

General Drivers Union Local 544 began Monday in Judge |
Carroll’s court to begin answering, one by one, the host |

of accusations made against the union by the plaintiffs and

their attorneys.

Attorney Anderson’s bombast and distortion of facts
gave way before the documented picture of the union’s

history and functioning as present- -

ed Monday and Tuesday by Presi- |

dent Carl Skoglund, Grant Dunne,
Miles Dunne and Keily Postal.
Over strenuous objections from
Anderson, Skoglund, the first wit- |
ness, introduced into evidence the:;
original copy of the agreement of
June, 1936, whereby old Local 574
and the Local 500 were merged
to form Local 544; also introduced
into evidence were telegrams from
Meyer Lewis, representative of the
American Federation of Labor, ap- |
proving the merger. ‘
Grant Dunne, next defense wit-
ness, identified the minutes of the
union membership meeting of
July 11, 1936, where the merger
proposal was approved by the|

rank-and-file,

Miles Dunne then took the stand
to testify as to how the union fill-
ed vacancies on its staff, how such
actions were submitted to the
membership for approval; how the
union conducted its elections, set
up its election boards. Defense
Attorney John Goldie introduced
a number of minutes of the ex-
ecitive board and the general

| membership meeting into evidence,

again over Anderson’s objection.
- . -

Several times during the
day Anderson would com-
plain: “Well, if this evidence
stands, we might as well throw
up our case.”

Attention, 544 Members

to our Book Suit.

admitted.

A Special Membership
Meeting Monday, May 13

By decision of the membership meeting of Local 544 held
on April 8, 1940, it was decided to call a special membership
meeting and the Executive Board was authorized to set the date
and time for such meeting. The Executive Board at its last
meeting decided to call this meeting for May 13, 1940, at 8
p. m., which is our regular monthly meeting night.

In this meeting you will hear a complete explanation of
the condition of the Union and also a detailed report in regards

We urge all members in good standing to attend this meet-
ing. Be sure to bring your due book with you in order to be

Kelly Postal, Sec.-Treas.
General Drivers Union Local 544

| the finks.

At several points, Miles would
amplify on the minutes, going into
detail as to what certain reports
to the general membership consist-
ed of.

Explains FWS Set-up

The witness also testified on the
history of the Federal Workers
Section: How it was organized,
how financed, its relation to Local
| 544, and to the rest of the organ-
ized trade union movement.

Tuesday marning Miles was
again on the stand, to present tes-
timony concerning donations that
Local 544 has made to the Farmer-
Labor movement, to sister unions,
to the Central Labor Union’s WPA
Defense Comntittee, ete., ete. An-
'iderson had claimed that all these
| donations were “illegal.”

On Tuesday afternoon Kelly
Postal, secretary-treasurer of Lo-
cal 544, presented a detailed his-
tory of the union, its structure, its
functioning.

During Postal’'s testimony
Anderson objected to Local
544’s by-laws. Attorney Gol-
die turned to ask him: “Do
you mean to imply that Local
544 adopted its by-laws to
protect the union against this

law suit?”
“I think so,” stated Ander-

son.

= * *

The union membership, not to
speak of the International Broth-
| erhood of Teamsters, which ap-
| proved the by-laws, and the by-
laws committee which worked so
diligently in drafting the by-laws,
will doubtless be interested in this
display of how Anderson’s mind
functions when he is thinking of
the General Drivers Union.

An Education in Unionism

The picture of Local 544 that
is now emerging in the courtroom
bears but a remote resemblance to
the horrendous picture of the
union presented by the finks.

The testimony of the leaders of

(Continued on page 4)

Local 160 Membership Votes

necessary, to win the union

ity Workers Union Local 160

Unanimously to Accept New

Agreement—Union Shop, Wage Increases of $2.50-
$10 in Most Classifications Are Won—Good Arbi-
tration Clause Obtained—Pact Will Run to April 30,
1941—Long Negotiations Nearing End

It took over 160 days of negotiations, and the unani-
mous approval of the membership to take strike action is

victory. But as the smoke

clears away, it is evident that the employees of the North-
ern States Power company, organized in Minneapolis Util-

and St. Paul Utility Workers

Union Local 110, have won the best union working agree-

try.

Last Thursday evening the mem-
bership of Local 160 of the Inter-
national Brotherhood of Electrical
Workers heard the joint negotia-
ting committee’s report, and then
voted by an overwhelming major-
ity to ratify the pact. On Friday |
the St. Cloud section of Local 160
took similar action, and Monday
night the St. Paul Local 110 voted |
likewise. |

The new agreement with thej
Northern States Power company
will expire April 30, 1941. It is|
retroactive to January 1, 1940, |
and under it some employees will
receive back pay as far back as
1938, due to wage reviews over
this period.

The pact calls for the union
shop. Workers in most classifica-
tions have won wage increases,

Merchants,
Labor Dine
At Glenwood

At the invitation of a group of
business men and farmers at Glen-
wood, Minnesota, a dozen union
officials from Minneapolis and St. |
Paul drove to that city last Thurs- |
day to dine and discuss mutual
problems, including the Farmer-
Cooperative-Labor Council.

A steak dinner (with Ray Wentz
of the St. Paul Trades & Labor
Assembly supplying the steaks)
was held in the pavilion at the lo-
cal fair grounds. ‘

The local business men proved
themselves perfect hosts and the
Minneapolis unionists report a very
enjoyable evening was spent.

Employment Week

Starts Auspiciously

“Now, Therefore, I, Franklin D.
Roosevelt, President of the United |
States of America, do hereby de-
clare the week beginning May 1,
1940, as National
Week” said the president as his
Works Progress Administration or-
dered another 173,024 WPA work-
ers thrown off their jobs during
the next four weeks to keep within
the authorized May enrollment of
1,920,000,

Connecticut
Musician Orders
544 Pamphlet

Tc Northwest Organizer:

! have been following the de-
velopment of your fine move-
ment in what | consider the best
labor paper in the country, the
Northwest Organizer. Please
send me a copy of the pamph-
let on the 544 book suit. (En-
closed find stamps to cover
cost.)

Are you going to publish as a
pamphlet the articles on Ar-
nold’s drive against the unions?
This would be of great benefit
to members of the union of
which | am a member, which
has run into this problem also.

Fraternally,
WILLIAM WINNICK,
Member Local 234,
New Haven, Conn.

American Fed. of Musicians

(Editor’'s Note: Orders for
the pamphlet “Behind the 544
Suit” are coming in from
unions and individuals in all
parts of the country. The
pamphlet sells for 5¢ a copy,
’ 10 for 35c¢, 100 for $3.)

ment in the nation’s utility indus-#

Employment |

ranging from $2.50 to $10 and
monthly. The arbitration
clause in the new contract is much
superior to the clause in the old
contract which expired December
31st of last year.

more

Union Shop Clause

The union shop clause was won
after over eighty per cent of the
members voted for the union shop
in an election held April 11 under
the supervision of the state labor
conciliator.

The clause (in Section 1 of the

| new pact) reads:

this agreement covers all em-
ployees within the classifica-
tions scheduled in Exhibit ‘A’
hereof and membership in the
Local Union, or possession of
an unexpired working permit
issued by the Local Union
shall be a condition of em-
ployment on and after (date
of the contract), of em-
ployees who have attained se-
niority with the Company.
“Employes who have not
established seniority, or new
employes, prior to working
der this agr t on and
after May 1, 1940, shall apply
to and receive a working per-
mit from the Local Union for
which such employe shall
compensate the Local Union
and comply with its rules, and
be governed by the terms and
provisions of this agreement.”
Good Arbitration Clause
The arbitration clause puts a de-
finite period to the time differ-
ences may be prolonged. An arbi-

|tration board consisting of three

each from the union and the com-
pany must meet within ten days
from the date of written notice of
the request for arbitration, and
must render a majority decision
within thirty days thereafter. In
the event the arbitration board is
unable to agree, either party may
call on the state labor conciliator
to appoint a seventh member.

It is agreed that “no lawyer or

{legal adviser shall be eligible to

act as 2 member of the Arbitra-
tion Board.”

The section on arbitration will
make it impossible for differences
to run off hazily in the sky, as
occurred under the old contract.

Negotiations Near End

Negotiations for the new agree-
ment are practically concluded,
with only small points yet to be
clarified. The union will provide
printed copies of the agreement
for its membership and for sister
unions, many of whom have al-
ready written in for copies.

Members of the Joint Union Ne-
gotiating Committee who repre-
sented employes in the prolonged
dealings with the company and the
state labor relations department
were: Gerald Baldus, William Hie-
gel and George Phillips of Minne-
apolis Local 160; Hall, McGrath
and Dan Gephart of St. Paul Lo-
cal 110.

Michael Boyle, vice-president of
the International Brotherhood of
Electrical Workers, gave his very
able assistance to the union com-
mittee in the latter part of the ne-
gotiations,

Not the least of the progressive
achievements of the negotiations
was the closer fraternal relations
established between Locals 110
and 160, and the gaining of the
splendid contract was due in no
small measure to the healthy co-
operation between the Minneapolis
and St. Paul unions.

It is expected that the various
contracts will be signed all togeth-

er within the next few days.

Make Minneapolis a Union Town
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300 Win Wage Raises

In New B.F.

Nelson Pact

Last Thursday the Warehouse Workers Union Local
859 signed a new two-year agreement with the B. F. Nel-
son Manufacturing company, 401 N. E. Main, covering
about 300 employees. The pact provides for a 214¢ hourly

wage increase in the lower

brackets, and a 114¢c hourly

increase in the upper brackets.
The full text of the new agreement appears below:

The Warehouse

Union, Local No. 359 and the B. F.
Nelson Manufacturing Company
agree to be bound by the follow- |
ing terms and provisions of '.hi;;
an

Contract relating to wages
working conditions:
ARTICLE I
The Warehouse

sole representative of all

ination against any employee be-

cause of Union affiliation.
ARTICLE II
Any new man hired shall be on
a fifteen (15) day probationary
period. After fifteen (15) days he
shall automatically take his place
on the seniority list.
ARTICLE II1
The Employer agrees not to
enter into any agreement or con-
tract with his employees individu-
ally or collectively which in any
way conflicts with the terms and
provisions of this agreement.
ARTICLE 1V
There shall be one seniority list
covering all emplovees in the ser-
vice of the Company within the
three divisions hereinafter speci-
fied. Such seniority list shall be di-
vided according to the following
divisions in accordance with the
particular classification of work
done by the employee:
Divisions to be designated as

follows:

No. 1—No. 2 Board Ma-
chine—No. 3 Felt Machine,
Waste Paper Dept.—Jack’s
crew (unloading rags, etc.)—
Luke’s crew (unloading felt
board, etc.)-—No. 2 Beater
Room—No. 3 Beater Room—
No. 3 Rag Cutting Room.

No. 2-—Roofing Depart-
ment, including stills, unload-
stills, unloading, shipping and
receiving. Paint House, Re-
winder for Red Rosin and
‘elts.

No. 3—Paster Department
—Container Department —
Printing Department.

There shall be no change in the
present personnel in the various
departments, except that when a
vacancy occurs in any department,
the oldest man on the seniority list
who is capable, irrespective of di-
vision shall have the first prefer-
ence for the job. If the oldest man
on the seniority list does not
choose to accept the job open for
bidding or is incapable of handling
such job, the next man has pref-
erence, etc.

When a senior man chooses not |

to take the job which is open
through vacancy, he cannot there-
after demand to replace a younger
man who accepted the job. How-
ever, failure to accept the job open

for bidding does not in any way |

impair the senior man’s right to
bid on the next job in accordance
with his seniority standing.

In the event of a reduction in
personnel in any department be-
cause of lack of work or other le-
gitimate reasons, the employees
involved may take jobs in other
departments within their division

in accordance with their seniority |

rights and ability to perform such
work. . Employees laid off in any
division may replace employees in
another division after a lay-off of
one regular work day within the
regular work week, if their rank-
ing on the seniority list is higher
and they are capable of perform-
ing such work. The above prece-
dure shall not apply to the follow-
ing classifications of work, which
shall be declared to be “non-bump-
able.” On such “non-bumpable™
jobs_a senior employee may take
such jobs only after one continu-
ous month’s layoff for lack of work
or any man accepting a ‘“non-
bumpable” job cannot in turn
“bump” other jobs before a con-
tinuous month’s lay-off:

Carloading Foreman

Assistant Shipping Clerk

loading trucks
Head Stockman on rolls
A senior employee shall not be

prohibited from transferring into

Employees
Union, Local No. 359 shall be the
em-
ployees covered by this Contract in
collective bargaining with the Em-
ployer. There shall be no discrim-

Employees #—

|
| every "other Friday. Stillmen shall
| work on alternating shifts.
ARTICLE VII
Double time shall be paid for
| all work performed on Sundays or
any of the following holidays: New
| Year’s Day, Decoration Day, July
! 4th, Labor Day, Armistice Day,
| Thanksgiving Day, and Christmas
| Day, except maintenance men, who
|.shall be paid at the rate of time
and one-half for all work per-
| formed on Sundays between the
hours of 7 A. M. Sunday and 7
A. M. Monday. All working days,
holidays and Sundays the working
day begins at 7 A. M.
Enzlcy22s whose regular shift
assignment requires them to work
on Suaday shall receive straight
time pay for their regular Sunday
hours and another day shall be
assigned as their regular day off
and they shall receive double time
for all time worked on that day.
| Employees who have been receiv-
ing other than straight time pay
for their regular Sunday hours
shall continue to be paid at the
same rate. When stillmen are re-
quired to do production work on
Sunday, they shall be paid at the
rate of time and one-half for such
work.

ARTICLE VIII
The wage rates according to
classifications shall be in accord-
ance with the copy attached here-
to, with the understanding that
when employees change from one
job to another they shall receive
the rate for the particular classi-
fication of work performed in ac-
cordance with the seniority stand-
ing of the individuals involved.
ARTICLE IX
Any controversy arising over the
interpretation of or adherence to
the terms and provisions of this
agreement shall be settled by ne-
gotiations between the Union and
the Employer; except that with the
consent of both the Union and the
Employer such controversy may be
referred to a Board of Arbitration
composed of two representatives
of the Union, two representatives
of the Employer, and a fifth neu-
tral member selected by a majority
vote of the first four. The major-
ity decision of this Board shall be
final and binding on both the
Union and the Employer in any
controversy so settled.
ARTICLE X
So long as the terms and pro-
| visions of this agreement are ad-
;her(‘d to by both parties, there
{ shall be no strike, lockout or in-
| terference with the business dur-
ing the life of the agreement.
ARTICLE XI
An employee desiring a Leave
of Absence from the job shall se-
cure written permission from both
the Union and the Emvloyer. Fail-
| ure to comply with this provision
{ shall result in the complete loss of
| seniority rights of the employee in-
| volved. Inability to work because
of sickness or injury shall not re-
sult in loss of senioritv rights.
ARTICLE XI1
Employees on a piece-work basis
after earning $23.00 for the week
shall not be given additional time
{on any other jobs except on their
piece-work job if such work is
available on a piece-work basis.
ARTICLE XIII
All employees who have been in
| the service of the Employer and
|ha\'e in the past received a vaca-
| tion shall continue to receive a
Qminimum of one (1) week’s vaca-
| tion each year with full pay in ad-
| vance at the wage rates set forth
herein for their particular classi-
fication of work. All employees
who have been on the seniority
list as of July 1, 1938, shall re-
ceive one (1) week’s vacation each
year with full pay in advance at
the wage rates set forth herein
for their particular classification
of work. All other employees who
have been on the payroll of the
| company for a period of one (1)
! vear and work less than ten (10)
months out of the year shall re-
| ceive vacations based on one (1)
| full day for each and every two

|

By Wally Raze

The Press, having been and still
being somewhat under the weath-
er the past couple of weeks, begs
your indulgence as to his absence
from last week’s meeting. Don’t
know whether it’s pip or pleurisy.

The Organizer banquet was a
real affair, both from an educa-
tional and gastronomical stand-
point. Brother Nielsen of Local
912 was unable to attend, but sent
a telegram expressing his regret
from his hospital bed in Pocatello,
Idaho. He is well vn the road to
recovery. Brothers Miles Dunne,
R. Gilmore and H. Leonard gave
us some inside dope on the 544
suit, the threatened strike of the
Electrical Workers and the situa-
tion at Puffer-Hubbard.

= - x
Again, let me urge you to urge
everybody you know to order
their milk fresh daily. We have
enough unemployed in Minneapo-
lis without endangering the jobs
of half the milk drivers. Do your

part.
* = *

Looks like Local 49 wants the
WPFA operators on the BPC small
compressors. Rather than pay the
heavy scale for operating the small
machines, BPC will certainly do
just that. And neither 664 nor 49
will profit thereby. Think it over,
Local 49.

A * *
No news lately regarding
Brother Pearson who is still in
Rochester.

Brother Gilmore of 1859 aptly
remarked at the banquet that “It’s
the wool over your eyes that keeps
the wool off your back.” To which
I wish to add—

* * -

Confucius say: “Fat on head
help to keep wool growing over
eyes.”

* = K

Are your dues paid up?

I Gas and Suds

By L. Clair Johnson
Jack Humphreys of the Chicago
laundry had an appendectomy last
Sunday and is at the Deaconess
hospital. He would appreciate hav-
ing his friends stop in to see him.
- - *
Your president banged up his
hand about a week ago but is al-

nost as good as new, now.
A * *

We got that matter at Dahlgren
‘leaners straightened up and they
ire now signed to a contract.

We're still watching to see how

nany trucks are out after hours.
* * *

There were about twenty-five
lown at the Board for the last
wo weeks.

- - *

Art Bloom of G. and K. has re-
igned his poistion due to a back
njury of quite long standing.

AT

The Nevens boys are hob-nob-
ying with the bankers now. At
2ast, they are breaking bread to-
ether. From the reports we hear
hey have quite a bit in common
vith the bankers, such as incomes,
:te. When a driver runs 00 bucks
1e’s really up in the big brackets.

so make a check on conditions
hroughout the plant with the ob-
iective of making improvements
‘or safety and samitation, particu-
arly relating to showers, lockers,
irinking fountains, etc.
ARTICLE XV

Anderson Bros., 1117 East

Burr Funerai Home, 3040

Mortuaries That Are Fair

The following funeral homes are classed as FAIR:
Anderson, Barney & Son, 3644 Chicago Ave.

Anderson, Henry W., 1839 East Lake Street
Anderson, W. A. (Ebrenstrom), 1825 Riverside Ave,
Billman, Dan, 2518 Central Ave.

Davis, Harvey, 4084 West Broadway (Robbinsdale)
Enga Memorial, 1300 Lowry Ave. North

Elliott Mortuary, 1900 Hennepin Ave.

Heinrichs Funeral Home, 902 West Broadway
Johnson Undertaking Comp

Lyndale Ave. South

y, 1900 H Ave.

Kapala, Stanley, 230 13th

Swanson’s Mortuary, 1610

Kozlak, Peter Funeral Home, 1918 Uaiversity Ave. N. E.

Larson, O. E., 2301 Central Ave.

Qakley, Otis H., Mortuary, 1900 Hennepin Ave.
Peterson Funeral Home, 1838 Central Ave.
Simpson, Kenneth, Mortuary, 1900 Hennepin Ave.
Sullivan, Frank D., 2617 Hennepin Ave.

Sundseth Funeral Home, 2024 Lyndale Ave. North

Ave. N. E.

Lowry Ave. North

Locomotive Engineers Here

Demand Merger of R. R.
Unions; Call for 6-Hour Day

A stirring resolution for “unconditional amalgama-
tion of the two enginemen’s brotherhoods” was adopted
by eight division representatives of the Brotherhood of

Locomotive Engineers at a
11th. The resolution for the

Twin Cities meeting April
creation through amalgama-

tion of one organization of locomotive engineers, firemen

and hostlers will be presented to -

the Mid-Western Union Meeting
Association to be held May 15-17
in Kansas City.

The resolution for amalgama-
tion of the Locomotive Engineers
and the Firemens’ unions marks a
new stage in the campaign of pro-
gressive railroad unionists to rec-
tify the unwieldy organizational
structure of labor organizations on
the railroads.

The resolution was adopted by
representatives of the Omaha Divi-
sion 369, the Great Northern Divi-
sion 695, the C. M. St. Paul Di~i
vision 357, the Omaha Division
241, the Soo Line Division 494, |
the Great Northern Division 150,‘
the C. M. St. P. Division 912 and |
the Great Western Division 333.]

“In the United States and Can-|
ada we find the highest develop-
ment of railroad transportation,
while the men who work in this
industry are still confined to asys-
tem of organization which has not
kept pace with modern economic
development,” reads the resolu-
tion.

21 Separate Organizations

“In an industry that has through
the application of improved ma-
chinery and economics been able
to reduce the number of employees
almost 50% in the last decade, we
workers are still maintaining twen-
ty-one separate organizations.

“In the locomotive cab where
men work under the same identical
conditions we still have two sepa-
rate enginemen’s organizations;
which means two expensive con-
ventions, two sets of highly paid
labor officials, two separate pro-
tective associations with their add-
ed expense and source of dissen-
tion where united action should
prevail.

It's Time to Act

“It is high time that the men in
the cab press their demands for
a more effective and less expen-
sive form of labor organization.
There are few workers who have
more in common than the two men
who work in a locomotive cab, and
to continue to keep these two men
divided in two labor unions is a
crime

organizations in the last twenty
years in keeping organizers in the
field to steal members from one
another, and to spread disharmony
and friction among the men.

“Pages full of good reasons
could be written why locomotive
enginemen should get together.
Not one good reason can be sue-
cessfully maintained to keep them
divided.

“Therefore, Be It Resolved by
this Twin City Union, Meeting of
Locomotive Engineers, that we go
on record for unconditional amal-

Egamation of the two enginemen’s

brotherhoods, and that our admin-
istration is hereby requested to
start an organized movement with
this object in view, and to do so
without unnecessary delay.

“Be It Further Resolved, that
this resolution be presented to the
Midwestern Union Meeting Asso-
ciation to be held in Kansas City
May 15-17, 1940.”

Call for Six-Hour Day

Another resolution adopted by
ten divisions of the Brotherhood
of Locomotive Engineers in the
Twin Cities, for introduction at the
Kansas City meeting next week,
calls for “two weeks vacation with
pay and a 6-hour day with no re-
duction in pay.

“We have nothing in common
with the burgher (capitalist) class
in Sweden, Finland, or any other
countries. Our allies in the strug-
gle against the wealthy oppressors
are the workers of Finland, the
Soviet Union, and all other coun-
tries. Our common enemy is the
burgher class of all countries, and
our goal is the abolition of capi-
talism and the creation of a so-
cialistic community of the world.”
—Resolution passed by the work-
ers of the Goetha shipyards at
Gothenburg, Sweden,
1940.

February,

A criminal is a person with a
predatory instinct who has not suf-
ficient capital to form a corpora-

tion.—HOWARD SCOTT.

the
Dairy Workers

=

Local 471

George Bergquist

For the past couple of weeks
our work has not been very pleas-
ant because there developed con-
siderable discord in the fluid milk
business. For that reason we want
to caution every member of Local
471 against permitting any com-
pany issues to enter our Union. At
no time have any members of our
organization devised delivery sys-
tems, quantity discounts, store dif-
ferentials or old milk programs.
So none of our members have any
“heat” coming. If you feel like
“riding” someone, pick on the em-
ployers; they are running the show.
It is entirely wrong to blame any
of our members for the actions of
their boss. Let’s judge our words
and actions with the welfare of Lo-
cal 471 in mind.

* Ed =

Most of the trout fishing re-
ports are, “they are biting pretty
good, but the fish are very small.”
Not so for Lenny Fahlin, Clarence
Olson and Clayton Stout who
brought back some dandies from
the old stone quarries near St.
Cloud. The conservation depart-
ment stocked these spots heavily
and the brook trout seem to thrive
in them. Some pools have a hun-
cred feet of water and small min-
nows seem to be the choice bait.

x * *

The columnists of the Northwest
Organizer were favored with a
fine feed and an interesting get-
together at Harry’s cafe. Thanks
to the joint council board and we
are certain the suggestions and
plans formulated will build a big-
ger and better labor paper.

* * *

Lots of work done and much ef-
fort put forth with no sign of ap-
preciation can be said for Charles
Plaissance, Adam Kurtz, Sheley
Tennis, Sam Pegors, Mel Cunnings,
Ray Mitchel, John Carlson and a
couple more of our brothers. Re-
peatedly they have attended spe-
cial meetings to work out a pro-
gram for the good of Local 471.
At least we can e press our thanks
and offer to assist them because
they are doing our job.

* * *

Just another request for our
union; the council of Poles wants
a little help for their war-stricken
country and people. We can be
thankful, first that we are able
to give them a list and second that
we are free from conditions such
as theirs.

» = -

Here is one for “Ripley” John
Carlson (Franklin) was initiated
into our Union in 1912; to date he
has never drawn a dime in “bene-
fit” in any manner, shape or form

K3 * *

Just a tip for the donors of
cigars. When you are up in the
woods fishing and cannot get pas-
teurized milk for the little “cry
baby,” take raw milk, heat same
in a double boiler to 155 degrees,
col quickly and repeat the process
three times. You will have a pro-
duct as safe for the baby as the
one your boss pops off about on
the radio.

Dairy workers of Omaha, Neb.,
requested that we send someone
down to tell them about our wages,
hours, working conditions, by-laws,
sick-death  benefits, retirement
fund, etc. We referred the request
to the International Union and
now many of us are wondering if
we acted “right.”

Watt Notes

By Amps and Volts

Lo a4 a0 4 o o of

Did you notice the item in Mon-
day morning’s Tribune? Our lo-
cal won a couple of close diamond-
ball games, beating two teams who
are rated highly. Thanks to Broth-
er Bruce Fehling’s fine pitching.
Bruce is in good shape and appar-
ently is heading for another good
year.

> = *

“Flask” has a “Nash.” Brother
Thomas of the Meter Department
is sporting a new car. The Nash
car may be O. K., Brother, but
they say the coffee is still scabby.

- * =

Brother Gephart is the new
B. A. for our sister local 110 in
St. Paul.

- * *

Brother Pearson is on the sick
list. Brother Adkins back on
the job after being off a couple of
days last week.

is

* - *
What’s this we hear about Val-
entines? It is reported a brother

is thumbing his nose at someone.
x - =
Mrs. Heigel was admitted to

Fairview Hospital last Sunday and
was operated on Monday. Best
wishes for a speedy recovery.

* - *

How many of our members read
the columns in the N. W. Organ-
izer written by the columnists
from other unions? They are real
interesting and we can learn much
by reading them. Hope you all
read the poetry by Wally Raze
from Local 664 in last week’s is-
sue. Plenty of food for thought
there.

* . *

And Webster hasn’t a thing on
“The Sage of the Mack Truck.”
By all means we should read the
other columns and interest our-
selves in what other locals are up
against.

* » *

Our apologies for this late item.

Jrother Keating the

passed out

cigars a month ago on the new- |

born baby girl. Congratulations!
Ed B x

We will no doubt hear a lot in

the near future about the -city

manager plan. Do not believe

Equipped for Efficiency
. Organized for Speed

Argus Publishing
Company
Printers - Publishers

Stationers

Emmett L. Duemke, Pres.
Union Printers for 40 Years

2335 Central Ave.
GR. 3531

| dies
| :
| stores at cut prices. By all means,

everything you might read and
hear about it, but do some serious
thinking. For the workers it’s just
piain NO GOOD.

- = *

We can assist our brothers in
the laundry, milk and bread indus-
tries by insisting on an up-to-date
union button when they make the
rounds to our homes. How about
our famous slogan, “All for one
and one for all?” Let’s say, “No
buttons—no deliveries.”

- - *

Say, didn’t that outboard motor
and the rod, reel and line look
pretty good at our last membership
meeting? And do not forget the
drawing takes place at our next
membership meeting Thursday,
May 16. There will be two lucky
members, so let’s all be there and
see the lucky ones take the prizes
home.

- * *
The committee in charge of rais-
ing funds for our sick committee

is to be commended for the quick
action in getting started so soon.
It's a worthy cause, and if you
have not got a ticket yet, you
chould get one before our next
membership meeting.

And to those who have tickets
for sale, please have all stubs
turned in to the Office or the Com-
mittee in plenty of time so that
everyone will have a chance on the
drawings. Your co-operation will
be appreciated by the Comumittee.

And about this price war in the
milk industries. Let’s tell our gro-
cers we are not going to be a party
to helping the milk companies lay
off men and make life un-
pleasant for their wives and kid-
by purchasing milk in the

more

insist on daily deliveries of fresh
milk at your door.

We might also tell our grocers
that if a milk driver has a charge
account with him, and the driver
is layed off, he might have to wait
some time before he can collect his
bill. Might be pretty expensive
milk for the grocers to handle. Did
you ever think of it in that way,
Mr. Grocer?

Fidelity State
Bank

Place your Federal HM‘.’ Loane
and Auto Finance with us. only
bank controlled by Labor and
business men

INDEPENDENT

Office Furniture

i‘ Files - Safes - Store Fixtures
Immense Stocks - New and

Used
WE BUY - SELL -
EXCHANGE
JACOBSON FIXTURE
EXCHANGE
219 S. 5th St MA. 8828

ICE COAL

Cedar Lake Ice &
Fuel Company

Harmon Place and Hennepin
MA. 8201
100% UNION CONCERN

COAL ICE

HOT WATER with

GAS

MINNEAPOLIS GAS LIGHT CO. Marguette at Bth

RUUD
ONEL TANK

20 YEAR
GUARANTEE

Western Badge &

Novelty Company

Bro. John A. Lethert, Prop.

(2) months’ service with the Em- against
ployer with full pay in advance at

the wage rates herein specified for

organized

! ST. PAUL, MINN.
which can be condoned only by

more than one division within a | labor
regular work week after he has|

been laid off for one day. By la'\'-[

The Employer agrees that he
hall increase the hourly rate of

off is meant the loss of one day’s
time and pay within the regular
work week. In the event of a ma-

chine breakdown any man involved |

shall be given pay for that day if
they have already lost one day
that week as a result of the stag-
gering of hours by the men for the
purpose of working on a Saturday
to make up a regular work week
of forty (40) hours.

In reducing the personnel, the |

youngest man on the seniority list
shall be the first laid off; and in
rehiring, the oldest man laid off
shall be the first rehired.

There shall be no “bumping”
from on¢ department to another
after an employee has worked

forty (40) hours. Holidays worked |

that come during the work week
shall . count as part of the forty
(40) hours.

ARTICLE V

The regular work day shall be |

eight (8) hours and the regular
work weck shall be forty (40)
bours. All time in excess of eight

(8) hours in any one day and all |

time in excess of forty (40) hours
in any one week shall be paid at

the rate of time and one-half. Em- |

loyees shall be given forty (40)
Eours work per week on the basis
of seniority. when and if work is
available. Senior emnvloyees shall
be permitied to work their full
forty (40) hours ver week in the

earliest part of the week pessible, |

where it is practical.

ARTICLE VI

Employees shall receive full pay j'

for all time spent in the service of
the Employer.

| to

There shal' be ne |

| their particular -classification of
| work. Employees who work ten
| (10) months or more out of the
| year shall receive a minimum of
{one (1) full week.

| In taking vacations during the
| vear it is understood that not over
one (1) man from any department
will be granted a vacation at one
time, unless deemed advisable by
the foreman in charge. Vacations
will not be granted in the winter
months unless absolutely neces-

sary.
ARTICLE XIV

The Employer recognizes the
right of the Union to designate a
Job Steward or Job Committee to
handle such Union business as may
from time to time be delegated to
the Job Steward or Job Commit-

| tee by the Union Executive Board.

The stewards as designated by
the Union, employees of the Com-
pany, with the advice and consent
of the Union, shall be authorized
make interpretations of this
contract in the best interests of
the employees. Whenever any
disagreement amongst the em-
ployes as to interpretation of con-

tract arises or need for practical | insulation.

ill of his employees, members of
Local 359, 1%c per hour, with
‘he exception of those employees
who now receive 55¢ per hour who
shall receive an additional 1%e¢
ser hour or a total of 2%e¢ per
hour above the present hourly
rate. The minimum rate of pay per
hour for any male employee shall
be not less than 57%e¢ per hour,
with the exception of any new
male employee who may be hired
for unskilled work after May 1,
1940, who shall for the first six
(6) months of his employment be
paid an hourly rate of 55c¢ per
hour. After six (6) months, he
shall be paid the regular rate ap-
lying to his classification of work.

This AGREEMENT shall be in
full force and effect from May 1,
1940 up to and including April
30, 1942,

those who receive a personal bene-
fit by keeping them divided.’
“Consider all the dues payers’
money that has been wasted by the
leadership of the two enginemen’s

South Side Lumber
Company
Lumber - Shingles - Insulation

1100-1110 SOUTH 3RD ST.
Telephone Main 8657

Gamble & Ludwig
Paint Co.

EVERYTHING IN PAINTS
903

Hennepin

Free
Parking

Reception Room

PETER KOZLAK
FUNERAL HOME
1918 UNIV. AVE. N, E.

Granville 1718

Purity Beverage Co.

Mfrs. of
CARBONATED BEVERAGES
Sole Distributors of
KARLSBRAU BEER
1900 South 2nd St
Geneva 3955

NO DOWN PAYMENT |
UP TO 3 YEARS TO PAY

WE WILL FINANCE THE ENTIRE |

COST OF ALL LABOR AND
MATERIALS
repairs, remodeling, garage, porch, wun-
room, finishing attic amusement room,

| avplication, such steward commit- | tors. plans. sketches, ideas.

tee shall be empowered to act.
However, F,mplo‘\'er must first
agree to such interpretation.

| MELONE-BOVEY LUMBER
[ 1228 S. 4th St.

MA. 2554

Such Steward Committee shall | RIS

| Wolk Transfer
Co., Inc.

Commercial Hauling aad

STREMEL BROS.

GENERAL HARDWARE
Fishing Tackle, Sporting Goods
Garden Tools

WEBB OIL Co.

& Wholesale Distributors of
ASOLINE AND MOTOR
PRODUCTS "
35 Plymouth Avenue N.
CUT PRICE GAS SINCE 192y

See us for reliable contrac- |

Telepbone Geneva 4133

CLEARANCE
SALE

Big Reductions
Easy Terms

Open Evenings

CENTRAL.

Office Supplies
and Printing

Duplicating Machines
and Supplies

BERTELSON BROS.
120 S. 4th St. GE. 3671

Peterson Funeral
Home
1838 CENTRAL AVE. N, E.
GR. 5168
Directors and Advisors!

Dr. Allan R.

Schneider
CHIROPRACTOR

Lumbago, Arthritis, Rheuma-
tism, Sinus infections and Sac-
ro-lliac  sprains successfully
treated. Office hours 2-6 and
by appointment.
2718 LYNDALE AVE. S.
Regent 0316

LOANS

$20 to $300 loans are made
to wage earners and salaried
people to meet financial emer-
gencies or to take advantage
of business opportunities.

HOUSEHOLD LOAN
COMPANY

Owned and Operated by

Licensed puirsuant io chapter 12, Laws
of 1939 of the State of Minnesota.

909, of all the Union Buttons used in Minnesota are made
by us. Tel. Enterprise 3650

No telephone charge for Minneapolis customers.
Call Enterprise 3650

BETTER NURSERY STUCK

FOR LESS

OUR STOCK GROWS

SPECIALS—
BRIDAL WREATH, 3 ft. ..
ROSE BUSHES [}5"" """
'Eo.lEs CHOICE VARIETIES,

LABELS LOST ...

BUCKTHORN HEDGE, 4 ft., per hundred

CHINESE ELM, 4 ft. . ..

LOMBARDY PYRAMID POPLAR, 12 ft..

CHINESE ELM, 14 fi.

SILVER MAPLE, 16 ft. ............
BOULEVARD ELM, 22 ft. ...........

EVERGREENS, 2 fi. .....

CLEMATIS VINES, 3yr.old .........
We Trimm and Treat All Stock With Vitamin B-1 Free of Charge,
Lecture Every 30 Minutes on Ornamental Planting and
Laying Out Designs on Lawns and Free Catalog

OPEN EVERY DAY, INCLUDING SUNDAY UNTIL 9 P. M.

See Our Exhibit Before You Buy. Be Convinced You Will Save Money and Time
for Each Plant for Packing

Mall Orders Carefully Filied. Add Ic

Orders Accepted for Less Than $1.00.
OUR STOCK iS STATE INSPECTED

MOEHLEN

—

MONEY .

Price
deesonsnes . ) .. ol®
e cutiyioprirem i A, .8

10

4.50

....... ; 25 06

2.00 .46

cosetonnnannpn. Sl B

5.00 1.45

8.00 I.85
piete Soawes ILED 4 B

1.50 .39

No Maill

No C.0.D. Orders A

BROCK"'S

FURNITURE

312 WEST BROADWAY
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