A Ten Billion Dollar Federal Housing Program Would Provide Jobs For All
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On the
National
Picket Line

Labor in a white skin can
never be free and secure while
labor in a black skin is enslaved,
terrorized, pauperized. More blunt-
ly, organized labor in the northern
part of the United States will con-
tinue to suffer from the low wages
and non-union conditions that in-
fest the South, until we aid our
Southern brothers, Negro and
white, to overcome these condi-
tions and the oppressors which
thrive on these conditions.

» - -

Which brings us to the
question of the federal anti-
lynching bill, now up for its
yearly consideration by Con-
gress. The bill has already
been passed by the House of
Representatives, as usual, and
is up for consideration in the
Senate, where the great Dem-
ocrats of the South will seek
to filibuster it to death.

> L x

Since the first anti-lynching bill

was introduced into Congress, in
1922, there has been a drop in
recorded lynchings in the South-
ern states, though
Southern authorities confess that
lynching has only “gone under-
ground,” that just as many Ne-
groes as ever are tortured and
killed by white mobs.

L

. -

It is not the anti-lynching
bill itself that is so important
to the white aristocracy of the
South—after all, the bill's
provisions are not so serious
as to really prevemt all lynch-
ings—it is the fact that the
Southern rulers are deter-
mined not to give up one par-
ticle of their “rights” to do
anything and everything to the
Negro people. They are deter-
mined to retain these “rights”
at all costs, including that of
lynching the Negroes when-

ever they see fit.
- °

The Southern bosses fear that
the passage of the anti-lynching
bill would encourage the Negroes
to demand that they actually be
given the right ‘o vote in these

responsible |

Tuesday afternoon the

already confined to prison.

dentals for the two, now in
Sentencing of the five 1

The Committee will decide what
aid it shall render the twelve men
strikers now confined in the fed-
erai prison farm at Sandstone,
Minnesota, after Attorney Carl
Yaeger returns from a trip to the
prison to confer with strikers.

The assistant warden at Sand-
stone has written the Defense Com-
mittee, notifying it of the regula-
tions governing prisoners.

Now in Quarantine

“Inmates of this institution,” the
Committee was informed, “are in
quarantine during their first thirty
days. During these first thirty days
they are not allowed to receive any
visitors, and are permitted to write
to one approved correspondent a
total of two letters per week and
are permitted to receive from this
one approved correspondent a to-
tal of seven letters per week.

“Upon completion of the quar-
antine period, inmates are allowed
to write to seven approved corre-
spondents a total of two letters per
week and are allowed to receive
{row these seven approved corre-
spondents a total of seven letters
per week. Of the seven approved
correspondents, not more than four
can be friends.

One Hour Visit Each Month

“Inmates are allowed not more
than onme hour visiting period in
each month or two thirty-minute
visiting periods not on successive

be allowed to persons not on the
approved visiting list. This list will

bers of the immediate family with
the proviso that no relative or
other person who has served a sen-
tence in a penal or correctional
institution for adults may be on
an inmate’s regular visiting list.
| Visiting days and hours are Satur-
| days and Sundays between the
hours of 8:30 2. m, and 11 a. m.,
and 1 p. m. and 3 p. m. No spe-

Warden QOutlines

Rules at Sandstone

Central Labor Union’s WPA

Defense Committee held its weekly meeting, to discuss
various aspects of its work concerning those WPA strikers

The Committee is providing

$2 weekly each to Ralph Core and Minnie Kohn for inci-

the city workhouse.
:olo contendere cases has ap-

parently been postponed indefinitely.

mitted to visit.

“Inmates can be deprived of
these regular visiting and writing
privileges due to misconduct in the
institution. If such action is taken,
|all approved correspondents and
visitors are notified of such ac-
tion . . .

“Money can be received only
from approved correspondents of
an inmate. Inmates are furnished
tobacco and matches and all neces-
sary personal toilet articles. We
maintain a commissary for inmates
where candy, cigars, cigarettes,
chewing gum, and other approved
| articles are sold. Inmates are not
allowed to receive any packages of
any description.”

Can’t Read Organiezr

Last week the Northwest Organ-
izer wrote the Sandstone warden,
asking for permission to place all
twelve strikers on the mailing list.
A letter from the institution in-
forms us that the Bureau of Prison
regulations prohibits us from mail-
ing them their labor paper.

Special Meeting
February 28th

A special meeting of the Park
| Board section of the City & San-
itary Drivers Union Local ©64
{will be held Wednesday, Febru

visiting days. No regular visits will |ary 28th, 8 p. m. in the third-floor |

hall at 257 Plymouth avenue
{north. A general review of the

ordinarily be restricted to mem- | past year’s event and a program |

for the future will be outlined and

|discussed. All Park Board em-
| ployees, members of Local 664,
|are instructed to attend.

' Anti-Lynching Bill
' To Be Discussed
| At Friday Supper

| This Friday evening in St. Paul

cial visits will be allowed unless Workers Defense Leageu is spon- |

664 P. B. Members—

Bulk Plants
Sign Upin
Des Mgines

Fourteen major oil companies
signed new contracts last week
with the Des Moines Drivers Union
Local 90. The pact covers all truck
drivers, maintenance men, ware-
house men, bulk depot and ware-
house clerks and watchmen for the
Skelly, Mid-Continent, Sinclair,
Cities Service, Texas, Conoco, Pure
Oil, Deep Rock, Cushman-Wilson,
Carlson, Carbon Coal and Phillips
& Dyer companies.

The new agreement provides for
pay raises, a basic 40-hour week,
a week’s vacation with pay for all
employees with one year or more
of services, ete.

Last week Local 90 collected
$200 back pay due Jos Craven, em-

ployee of the Lovejoy Construction
company.

'nppea.rs on page four of this issue.

Examination
Of 544 Books
In 3rd Week

While Local 544 continues to be
hampered by the absence of its
books and records from the union’
office, attorneys and accountants
for the plaintiffs continued their
examination of the General Driv-
ers Union records now sequestered
in Judge Carroll’s courtroom. This
is the third week of the examina-
tion, and there is no end in sight.

The examination is taking place
under the watchful eyes of Kelly
Postal, financial secretary-treas-
urer of Local 644, and other union
leaders. The plaintiff’s agents ap-
parently aim to keep the union’s
books as long as possible.

The third article in the series
on the history of the book suit

Anti-Labor Moves
Of NSP Company
Cited by Local 160

union-smashing policies.
Local 110’s resolution, adopted
overwhelmingly by the member-
ship, states the union has signed
evidence that Frank J. Miller, the
! company’s personnel director, “at-
| tended executive board meetings
| of our union, and through the use
of threats attempted to intimidate
officers of our union, and dictate
the policies of our organization.
| He has also attempted to dictate
| who the officers of our organiza-
| tion shall and shall not be. Ac-
| cording to affidavits he has threat-
ened to brezk all organizations
| now dealing with the company if
| and when he cannot name the busi-
| ness agents of these unions . . .”
? Stall Union Off
|  Local 110 accuses the company

democratic United States of Amer-| arranged for in advance and then |soring a supper meeting at which | of hindering and delaying settle-
ica, and that the p ovisions of the | only on presentation of a letter|a representative of the National

NLRB be applied to the South,
that child labor be abolished. Why
the Negroes might even demand

to talk about but—

3 © ¥
Northera politicians, both
Republican and Demoecrat,
usually come out in favor of
the anti-lynching bill—not be-
cause i’y really oppose dis-
crimination and terror against
the Nezoo, but because it is
good poiitics and doesnt cost
them anything. They know
that the good Southern Dem-
ocrats will prevent such a bill
passing, as they have [{or
twenty years. If the Northern
poliitcians were really anxious
to give the Negro his rights,
they could find enough to do
right here in the North.

* L T
It is the duty of all workers to

rally behind the anti-lynching bill|
and fight for its passage. The/

passage of the bill won't stop

lynchings and won't itself better |

the conditions of the Negroes, but
it will hearten the Negro masses
of the South and spur them to
quicken the fight for justice and

security. Every person who really |

believes in democracy, and doesn’t
just talk alcut it, must support this
anti-lynching bill. From pure self-
interest organized labor is smart
to fight for Negro rights; the more
freedom the workers of the South
have to organiez, the better they
organize, the higher wages will be;
the higher wages in the South,
the higher they can be in the
North.

* ® *

The lack of even the pre-

tense of democracy in the
(Continued on page 4)

| from th YWarden or officer desig- |
| nated by the Warden granting |
such permission. These visits will |
the right to receive an elementary | be under the same regulations as|
education! Democracy is all right| prescribed for regular visits. Not|

Imore than four persons will be

| permitted to visit any inmate at|can be served supper at 5:30. The |t
| one time. Children under the age |lecture will start at 6:30 and the |

fof sixteen years will not be per-

Association for the Advancement
of Colered People will discuss the
anti-lynching bill now pending in
the Senczte.

| The meeting will be held at the
| St. Paul YWCA. Those who wish

| public is invited.

iCite Low Accident Rate for

City’s Equipment Drivers

:
f The amazingly good driving record of the 138 drivers

|employed by the equipment

division of the city: of Minne-

| apolis is set forth in a report made last week to the city

| A .
| Hoyer is chairman.

| Though in 1939 the divi

involved in only 106 accidents, The

f minor character of the accidents is
shown by the fact that the total
amount of damages other than per-
sonai was only $475.60, or less
| than $5 an accident.

When it is considered that the
equipment drivers work under the
most hazardous conditions, going
on the streets in all sorts of bad
| weather, and at all hours, such a
| safety record is phenomenal. A
driver of a private car who had
only one minor accident for every
| 1,869 hours of driving would con-
sider himself a very fortunate
driver indeed.

“When one realizes that our
equipment ordinarily works on city
streets and must start, stop, turn
and park at the convenience of the
crews of the different departments
hiring this equipment, it is easily
seen what a hazardous pesition
| they are in most of the time,” it
{ was pointed out in the report.

U

council’s efficiency and economy committee of which Erik |

sion drivers worked a total of
I more than 200,000 hours, the division’s 102 t

rucks were

[e—
i

{ February Peak Month
i A detailed break-down of the
| accidents shows that February is
the peak month, with 37, January

for accidents are 10:30 a. m. and
4:30 p. m.

Highest number of accidents was
cavsed by city trucks being run
into from behind while they were
stopped or moving. In a third of
the accidents, other parties were

cidents were caused by drivers do-
ing damage to property while back-
ing up. :

Sixty-three of the 138 equip-
ment drivers had no accidents at
all during the year.

The accident report was passed
on to the efficiency and economy
committee of the city council, to
refute charges of reactionaries
that city drivers are not first-rate
drivers.

| ment of an arbitration case for ten
| months “with no settlement in
{sight at this date. They have ut-
|tempted to intimidate members of
| our arbitration board, and through
their actions are attempting to dis-
courage our members from fur-
her arbitration.”

The Northern States Power com-
{pany has also discriminated
| against union employees by taking
|“from these members privileges
| which all employees had previous-

ly enjoyed and retaining them to
| non-union members only.” When
| the union negotiated wage raises
| for some employees, the company
| would tell such workers that “their

| raises would have been greater if | ed to exercise these rights.

| they were not in the union.”
Violate Union Pact

| Local 110 charges the company
“ with innumerable violations of the
old agreement, including its refusal

* | “to make layoffs and demotions

{and promotions according to the
|terms of our agreement. They
{have since November 1, 1939,
| caused layoffs far in excess of

being second with 19. Peak hours|normal and these layoffs came in |

| greatest numbers and for the least
{ cause directly after notification
| from the company by letter that
i serious consequences to the em-
| ployees would result if their pres-
| ent union officers were allowed to

| represent them. Upon one occasion |
clearly to blame. Eight of the ac- | when the company was forced by |cal consumers, is another gasoline
iour union to grant seniority rights |

to an employee in the matter of a|week at 3501 Lyndale Ave.

| The grand opening will be staged

C promotion, company  officials
| threatened to get the employee
‘because he had demanded his
| rights. They finally secured the
| demotion of the employee by
| changing operating practices which
lthe department had in effect for
| 15 years, even though that change
meant a lessening of the service to
It.he public. The company has con-

In addition to the information on the anti-union prac-
tices of the Northern States Power company contained in
"the two lengthy resolutions of Lecal 160 and printed in
‘he Organizer, the St. Paul Electrical Workers Union
Local 110 on February 5th adopted a resolution setting
forth a weighty indictment of the company’s evasive and

.
-

stantly protected relatives of offi-
cials in their positions, regardless
of their seniority rights . . .

“The company has constantly
changed working schedules of our
members in violation of our agree-
ment and have repeated this vio-
lation of our agreement time and
time again in the same depart-
ments. They have constantly work-
ed employees overtime and paid
them in time off, in violation of
the agreement . . . "

Local 110’s exposure the
Northern States Power company's
foul practices towards its workers,
coming in addition to Local 160’s
lengthy statemenis on the same
subject, constitutes one of the/
most detailed and documented in-
dictments of a company that has
ever been made by organized labor.

Last week Brother George Hale,
business agent of Local 110, sum-
med up the unmion’s position by
stating: “The Northern States |
Power company has never accept’i
ed in principle the legal, moral and |
contractual rights of its employees
to bargain collectively, and has car-
ried on a vicious and destructive
campaign of intimidation and co-
ercion of union members on many
occasions when they have attempt-

ol

“In view of the unusually large
increased load in gas and electrical
output and the increased earnings
of the company we feel that the
present policy of dismissing em-
ployees at this time is contrary to
good policy and adding unneces-
sary burdens to the present un-
employment problem in St
Paal i

Co-op Services
Open New Station

Newest business of the Coopera-
tive Services, owned by 2,000 lo-

service station which opens this
S.

Saturday, March 2nd. A radio will
be awarded to some lucky person
who visits the station before Sat-
urday night, March 2nd at 8:45
when the drawing will be held.
All co-op gas stations are man-
ned by members of Local 977 and
are thus eligible to receive the
business of union men and women.

NSP Workers Get
Ready for Action
To Gain Demands

Puffer Co.
Hit by
Central Body

Last Wednesday evening the
Minneapolis Centra! Labor Union
adopted a stiff resolution placing
all products of the labor-hating
Puffer-Hubbard company on the
“We Do Not Patronize List” and
directing the secretary to send
copies of the resolution to all cen-
tral labor bodies throughout the
United States.

Everything manufactured by the
strike-bound Puffer-Hubbard com-
pany—refrigerated display coun-
ters, beer cooling equipment,
wheelbarrows and wire-scred fold-
ing delivery boxes, etc.— is unfair
to organized labor and no serious
worker should handle them.

The resolution warns that the

Puffer-Hubbard firm is jobbing its
grocery boxes to a fixture plant
in Downing, Wisconsin, and is job-
bing its show cases and meat coun-
ters to plants in Grand Haven,
Michigan, and Eau Claire, Wiscon-
sin.
The strike of the Furniture
Workers Union Local 1859 against
the = Puffer - Hubbard company
started as a lockout on Septem-
ber 8, 1939, The Northwestern Na-
tional Bank, which has an impor-
tant interest in the company, is
believed to be the major factor
holding up a settlement of the dis-
pute.

Unionists
Urge Pardon
For WPA’ers

Among the prominent national
trade union leaders who have writ-
ten to Roosevelt urging him to par-
don the imprisoned WPA strikers
of Minneapolis are George S.
Counts, president of the American
Federation of Teachers; A. Philip
Randolph, president of the Pull-
man Porters; Joseph ‘Schlossberg,
secretary of the Amalgamated
Clothin Workers; J. R. Butler,
president of the Southern Tenant
Farmers Union and others.

Butler’s letter to President
Roosevelt follows:

“Dear Mr. President:

“Some months ago mass prose-
cution of WPA clients was begun
in Minneapolis, Minnesota.

“At the request of Assistant At-
torney General John Rogge, all
charges were dropped against 125
of the people but 32 had already
been convicted.

“Having worked constantly for
six years among the underprivi-
leged and oppressed tenants, share-
croppers, farm laborers and dis-
placed farm people of the South, I
have come to know the despera-
tion of men, women and children
faced with loss of jobs and starva-
tion.

“Not viciousness but terror
prompted these 32 convicted peo-
ple to join with their fellows in
demonstration for which they
faced sentence. Surely your deep
sympathy for the victims of a vi-

cious condition incliries you toward | the workers, who it is now gener- |

a favorable consideration of this,
my request, added to the thousands
you have no doubt already re-
ceived, that you issue a full execu-
tive pardon to these people.”

Many union leaders thought it|

more than probable that the Presi-

dent would indeed pardon the WPA

strikers, as a political gesture cal-
culated to win back the support of
the unemployed.

|

Stassen Throws Dispute to Three-Man Commission for
{ Thirty Days—Nothing Accomplished in Meetings with
Labor Conciliator, Who Only Repeats Compzny Stand
—Locals 110 and 160 Inform Haney His Office’s
Suggestions Are Inadequate and Unacceptable

Negotiations between the Minneapolis and St. Paul
Electrical Workers Union Locals 160 and 110 and the
Northern States Power company entered a new stage
Monday when the unhion was notified by the state labor
conciliator that its dispute was tossed into the lap of a
| three-man commission under terms of the Stassen Labor
Law. Serving on the fact-finding body are Earl Lyons of

Glotzbach
Approved by
U. S. Senate

Over the protests of organized
labor,
Ernest Lundeen, and of at least

of Farmer-Labor Senator

one Minnesota farmer, the Unitec
States Senate on Monday confirm-
ed Roosevelt’s appointment
Linus C. Glotzbach
WPA administrator and of S. L
Stolte as Minnesota administrator

regiona:

Lone man to speak up against the
promotion of the strike-breaker:
was Senator Lundeen. Thougl
Lundeen ir
blocking the the
Minneapolis labor movement deep
his
speration in this matter.
| Glotzbach and Stolte

was unsuccessful

senate action,

ly appreciates generous co

had the

'united support of Stassen, Ship !

'qeud, Roosevelt and the employ

,'.f-rs of this area.
| At least one Minnesota farme
added his protest to that of organ
ized labor against the appoint
ments. On February 5th John En-
estvedt of Sacred Heart wrote the
president and Congress that “the
proposed appointment of Glotz-
bach and Stolte comes as a shock
to us out here in the farming sec-
tion of this state.

Promotion Is “Disgusting”

“At no time in the history of
WPA has a labor problem been
handled in a more
manner than was the WPA strike
in Minneapolis in July of last year
It is positively disgusting to have
the president of the United State
recommend for promotion a mar
who has shown himself both un
lable and unwilling to negotiat-
?w'ilh organized labor in accordance
{with the long-established rule
laid down by WPA itself. 1
referring to the policy of the WI’A
to close projects where there is :
labor dispute.

an

“Just to innumerate a few in
stances: Like Mr. Glotzbach’
threat that those who don’t ‘repor:
for work in three days’ will be
terminated from WPA; or his re
|fusal to negotiate with represen-
tatives of labor’s own choosing:

to run a few people through the
picket lines, show his unfitness for
{the job. In fact, in following the
| strike, as 1 did through the news-
{papers, I was unable to see any
[ merit in one single act performed
{by Mr. Glotzbach. On the con-
itrar_\'. it looks to me as if he did
;overythim: in his power to provoke

lally agreed, voluntarily walked
[off the projects as a protest
|against the cut in wages and in-
jcreases in hours . . . My demand
|is that the Congress of the United
States refuse to confirm his ap-
pointment, and my further de-
mand is that his right-hand man,
Mr. Stolte, should not be confirm-
ed as WPA administrator for Min-
|nesota . . .”

of |

incompetent |

or his calling for police protection |

< Minneapolis, attorney, representing

| “the public”; Frank J. Allen of
Winona, manager of a woolen mill,
representing the employers; A. J.
Kampmann of St. Paul, member of
the Typographical Union, repre-
senting labor. For a thirty-day
period this commission will func-
tion.
During the ten day waiting pe-

riod which ended February 19th,
three meetings were held between
anion  representatives, company

pokesmen, and the labor concilia-
| tor, Norris Jackson.
; At the first meeting held last
| Thursday, the company immedi-
|
|
|

ately indicated its bad faith by
naking it plain that if any de-

‘ision or findings of the concilia-
or or the three-man commission
fid not please it, it would “hoid on
| ‘o oar legal rights.”

Absolutely nothing was accom-
olished in the three meetings. At
he last meeting, held Saturday,
he conciliator finally made a pro-
rosal to the union which was noth-
ng more nor less than the same
old proposal the Northern States
ower company has been striving
| to serve up.

The proposal suggests a prefer-
ntial shop bound by such restric-
| Yions as to make it meaningless
wnd easily voided. The conciliator
uggests that the St. Croix wage
issue be arbitrated according to
procedure outlined in the expired
1939 contract.

Unions Reject Suggestions

On Monday George Hale of St.
Paul Local B-110 and William Hei-
| zel of Minneapolis Local B-160,
| representing the joint union nego-
| tiating committee, sent a brief let-
| ter to Lloyd Haney informing him
| that the suggestions made by the
state labor conciliators’ office
| were “inadequate and therefore not
| acceptable.”

On the same day Haney an-
i nounced the establishment of the
| "hree-man fact-finding commission.
| Union Prepares for Action
| The company having made it
| plain that it has no intentions of
rranting the unions’ demands, Lo-
110 and 160 this week set
| tbout the work of preparing ma-
| *hinery for definite action against
{ he company in the near future.

rals

1160 Auxiliary Dance
'Nets $123.85 for
' WPA Defense Group

‘ Monday the Minneapolis WPA
| Defense Committee received a
{ sheck for $123.85 fsom the Wo-
{men’s Auxiliary of Local 160
| which staged a benefit dance to
| raise funds.

The expenses of the WPA De-
| fense Committee will continue so
{long as any defendant remains in
| jail. Those unions who have made
| pledges but who havé not yet re-
deemed them are asked to do so as
fquivkly as possible.

'7th Ward FLP Card
Party Saturday

The Seventh Ward Farmer-
Labor club will sponsor a card
party Saturday, February 24, at
8 p. m. in the fire station at 42nd
street and Cedar avenue, to which
|the public is invited.

Make Minneapolis a Union Town
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Week’s Paid Vacation
Won by Taxi Drivers

In New Two-Year Pact

-

g 3 . | &’ s
Below is printed the new two-year working agreement |of Absence may obtain it up to

covering the four hundred Minneapolis cab drivers. Major fifteen (15) days

improvement over the former pact is that for a week’s

vacation with pay for all employees of two vears’ seniority |

upon written
permission from: the Union Com-
mittee and the Employer. A fif-
teen (15) day extension may be

standing. The agreement went into effect February 15th | granted upon the approval of the

and will run until February

The .
sota, hereinafter referred to as
the Empleyer, and the Minneapo- |
lis Taxicab Drivers and Helpers |
Unicn, Local No. 958, AF. of L., |
hereinafter referred to as the|

Minne-#——

15, 1942.

jority vote of the first four (4).]
The majority decision of this|
Board shall be final and binding
on both the Union and the Em-|
ployer in any controversy so set-

Union, agree to be bound by th""tltd

following terms and provisions |
governing hours and working con- |
ditions. |

SECTION L

A. The Union shall be the sole |
representative of all employees|
covered by this agreement in col-
lective bargaining with the Em-|
ployer. There shall be no discrim-
ination against any employee be-!
cause of Union affiliation.

B. The Employer agrees that
all taxi drivers and cab service
men_shall be in good standing in
the Unien (Local No. 958, A.F. ‘ot'i
in- |

L.). Cab service men shall

clude all men who read meters, |
check oil and gas, wash cars, and |
generally service cabs, except|
those men in direct supervision |
thereof. The Employer further |

agrees that unless special excep-
tion is made in individual cases,
all of the above qualified employ-
ees shall havo their monthly union
dues deducted from the first pay-
roll check issued after the 10th of
each month. None of these provi-
sions, however, are to be con-
strued to place any responsibility
or liability on the Employer for
any said dues, or the collection of
said due:.

C. The Employer shall have the
right to select its drivers when hir- |
ing new men; however, the Union
may reject any man selected by
the Employer, or the Employer
may reject any man selected by
the Union. It shali be further
understood that any Empleyer in
hiring new men shall give priority |
rights to members in good .-t:md~(
ing in the A. F. of L. Teaming|
Craft Union, if available, provided
these men are in good standing
with the Employer, and provided
further that they have had taxicab
experience.

D. The Employer shall have the
right to hire new men as they are
required and shall be given the
right to put on new men who are
hired on a thirty (30) day proba-
tion period and reserves the right
to discharge these men at any time
during this thirty (30) day pericd
for any reason it deems neces-
sary; however, the Union shali not
have tlie right to protest any dis-

charge through the probationary
period.
SECTION 1L
The Emplover recognizes the
right of the Union to designate |

a Job Steward or Job Comniittee!!

to handle such Union business as
may from time to time be dele-
gated to the Job Steward or Job
Committee by the Union Fxecu-
tive Board.

SECTION III.

The Employer agrees to grant
the necessary time off without pay
and without discrimination to any
emplovee designated by the Union

to attend a labor convention or
serve in any capacity on other
ofTicial Union business.

SECTION 1V.

The Employer agrees not to en-|
ter into any agreement or contract |
with its employees individually ur?l
coilectively which in any way con-|
flicts with the terms and provisions |
of this agreement. l

SECTION V. |

The Employer agrees that all|
conditions of employment relating
to wage: “ours of work, overtime
differentials, and general \\’nl‘k—|
ing conditions, shall be n Jmtuinmil
at not less than the highest mini-|
mum standards in effect at the|
time of the signing of this agree- |
ment, and the conditions of em-|
ployment shali be improved wher
ever specific provisions for im-|
provement are made elsewhere in |
this agreement.

SECTION VL

In the event that the E:-ployer |
knowingly violates the provisions
of the foregoing parairaph, or|
violates any of the provisions else-
where in this agreement relating
to seniority rights, wages, hours
of work, overtime differentials, |
any back pay due the employee
because of such violation shall be
paid by the Employer at the rate
of two times the straight time, and
overtime rates. |

SECTION VIIL

Any controversy arising over|
the interpretation of or adherence
to the terms and provisions of this
agreement shall be settled by ne-
gotiations between the Union and
the Employer, provided, lL.. ever,
that in anv case where no agree- |
mcnt can be reached as above pro-
vided, that in such case the dis-
agreement may be submitted teo
arbitration to a Board composed
of two (2) members of the Union,
and two (2) representatives of
the Employer, and a fifth (5th)
neutral member selected by a ma-

| Union agrees that in the event the

|
|ees to the

{employee under the present as-
| signments to the various classifi-

SECTION VIIL '
The Union and the Employer

possible means of peaceful settle- |
ment of any controversy which |
may ar.se. |
SECTION IX.

Employe
oly vequest or instruct any em-|
ployeée to go through a picket line
of a striking Union. However, the

The
inely

Employer becomes involved in a
controversy with any other union
the Union will do all in its power |
to help effect a fair settlement.
SECTION X.

The Employer agrees that if
ary employee is required to wear
any kind of uniform, other than a
cap, the same shall be furnished
and maintained by the Employer
free of charge, and shall bear the
Union iabel.

SECTION XI.

The Employer agrees that there
shall be no charge for gasoline,
oil, parts or mileage, or any dam-
age done through an accident ei-
ther to the Employer’s taxicabs, or
to any other individual's automo-
bile, nor shall there be any charge
for labor for adjusting said acci-
dents.

SECTION XII.

Should the Employer require
any employee to give bonds, the
premium on same shall be paid by
the Employer.

SECTION XIIIL |

Seniority rights shall prevail in |
all matters relating to employ-!
ment. A list of the employees ar-
ranged in the order of their seni-
ority shall be posted in a conspicu-
ous place on the job.

SECTION XIV.

Any controversy over the seni- |
ority standing of an employee on|
this list shall be submitted to the |
Union and the Employer for set-|
tlement. |

SECTION XV.

A. The Senior employees shall |
have first preference on the job,
provided, however, that the pres- |
ent assignment of employees in|
the various classifications of work|'
shall not be disturbed in any man-
ier other than set forth below. |

B. When a job becomes open |

T
q

for any reason in any classifica- |
tion of work covered by this agree-
1ent, it shall be bulletined and

posted for a period of seventy-two
(72) hours by the Employer. All
employees in the order of their
seniority standing, provided they
poss the qualifications, are el-
igible to accept or reject this job
without jeopardizing their present
seniority standing. Thirty (30)
days shall be allowed for the em-
ployee to qualify on the new job,
or return to his former job. Any
controversy over the qualifica-
tions of an employee to handle the
job shall be settled as provided
under Paragraph VII. of this
agreemont

C. The Union agrees that the
Employer may selert any employ-
ee rgardless of seniority to fill va-
cancies on their telephone switch-
board, provided, however, said
employee is a member in good
standing in the Union and quali-
fied to handle that job. This shall
cover the telephone switchboard
only.

D. In reducing the personnel
because of lack of work or other
legitimate reasons, the last em-
ployee hired shall be the first laid
f, and in returning employees
work, the last emplovee laid
off shall be the first rehired. The
necessary reassignment of employ-
various classifications
of work shall be made accordingly.

E. Where there is an obvious
discrimination against a senior

cations of work, the Employer
shall make the necessary adjust-

ments.
SECTION XVI.
An employee desiring a Leave

{ing with the provisions

Union Committee and the Em-
ployer, upon written request of
the employee. Under no circum-
stances, except with the restric-
tions contained herein, shall any
employee be granted a leave of
absence to exceed thirty (30)
days. Inability to work because
of sickness or injury shall not be
subject to the limitations as set
forth herein and shall not result

ployees who voluntarily leave the|

job without proper leave of ab-
sence to exceed thirty (30) days.
Inability to work because of sick-
ness or injury shall not be sub-

r shall not know- |Jject to the limitations as set forth |

herein and shail not result in loss
of seniority rights. Employees who

| voluntarily leave the job wg'thouti
| proper leave of absence without |

permission of the Union Commit-
tee and Employer, shall automat-

| ically forfeit seniority rights.

SECTION XVIL

The Employer shall have the
right to discharge and/or lay off
any employee for drunkenness on
duty, dishonesty, and any viola-
tion of working rules not conflict-
of this
contract. The Union shall, how-
ever, have the right to contest the

| discharge or lay off in the manner

provided in paragraph VII. of this
agreement, but if it desires to con-
test the same, it shall file a pro-
test, in writing, with the Employ-
er, delivered to the Employer or

i any officer thereof within seventy-

two (72) hours after such dis-
charge or lay off. The Employer
in no instance shall be held re-

| sponsible to exceed ten (10) days’
| wages for the employee who is
| discharged or laid off, and unless
i the protest in writing is filed and
| delivered to the Employer within
| said seventy-two (72) hours, the

Employer shall not be held respon-
sible for any wages.
SECTION XVIIL

The Company shall have the
right to assign any driver, whose
bookings are five per cent (5%)
below the average of his shift in
any thirty (30) day period, on any
shift the Company desires for a
period of sixty (60) days. At the
end of the sixty (60) day period,
the ‘driver shall then, at his option,
return to his regular <hift with no
loss of seniority rights. It shall
be understood that the assignment
of his cab during the sixty (60)
day period shall be on a temporary
basis for such period and that the
driver shall be allowed to have his

{cab back at his option.

SECTION XIX.

The Employer may prefer
charges against an employee for
violation of the proper posted
working rules which do not con-
flict with any of the terms and
provisions of this agreement. The
Union shall, however, have the
right to contest the discharge or
layoff in the manner provided in
paragraph VII. of this agreement,
but if it desires to contest the
same, it shall file a protest in writ-
ing with the Employer, delivered
to the Employer or an officer
thereof, within seventy-two (72)
hours after such discharge or lay-
off. The Employer, in no instance,
shal!l be held responsible to exceed
ten days’ wages for the employee
who is discharged or laid off, and
unless the protest in writing is
filed and delivered to the Employ-
er within said seventy-two (72)
hours, the Employer shall not be
held responsible for any wages.

SECTION XX,
The regular work day and regu-
lar work week shall be as specified
under the various -classifications
of work. Employees whose regu-
lar shift assignment requires them
to work Sunday shall receive
straight time pay for their Sun-
day hours. The assignment of days
off for employees in other classi-
fications of work shall be in ac-
cordance with the schedule that
meets the approval of the Employ-
er and the Union Committee.

SECTION XXI.
Employees shali receive full pay

WEBB OIL CO.

Wholesale Distributors of
GASOLINE AND MOTOR OIL
PRODUCTS
35 Plymouth Avenue N.
CUT PRICE GAS SINCE 1923
Telephone Geneva 4133

Jos. W. Du Four
Coal & Qil Co.

1009, Union Concern
COAL - COKE - WOOD
FUEL OIL
DUpont 9331
COAL'IS 50c LESS
FOR CASH
2919 Hiawatha Ave.

Scissorbill Sam,
The Boss’s Man

I am against high wages because my boss is against them,
and whatever hurts business hurts me. '

for all time spent in the service
of the Employer. There shall be
no split shifts in any classification
of work, provided, however, that
this does not affect employees
working in classifications where
split shifts now exist. When called
to work, employees shall be guar-
anteed a minimum of four (4)
hours’ pay at the regular hourly
rate, covering the classification of
work involved, plus ten cents

| agree that there shall be no strike [in loss of seniority rights. Em-| (10c) per hour.
! or lockout without first using all |

SECTION XXII

Exeept in cases of emergency,
or where it is clearly unavoidable,
no employee shall work overtime
until all employees on the senior-
ity list have worked the full quota
of regular hours.

SECTION XXIII

All employees shall be paid in
| full each week. Under no condi-
| tions shall the Employer advance
lor loan money :o any driver, nor
!shall any driver cash in short in
excess of thirty-five per cent
(35% ) of his booking receipts for
any day. Any driver who does cash
in short more than thirty-five per
cent (35%) of his booking re-
ceipts in any one day shall not be
permitted to work until such time
as the shortage has been made up.
There shall be no loss of commis-
sion or surcharge on shortages.

SECTION XXIV

The employer agrees that there
shall be no advertising matter used
on the outside or the inside of the
taxicabs that does not bear the
union label.

SECTION XXV

It is agreed that the driver shall
not be held responsible for the
passenger’s refusal to pay cab
fares, provided, however, that
such passenger is turned over to
a police officer or an official of
the Company.

SECTION XXVI

The term “Individual Taxicab
Owner” shall be construed to
mean the owner-driver of a taxi-
cab. An individual taxicab owner
who owns and operates one or
more taxicabs shall be considered
an Employer.

SECTION XXVII

A. The individual taxicab own-
ers shall have seniority standing
on their own cabs only; the vehicle
shall have no seniority standing.
In the event an owner desires to
change shifts, he shall post his in-
tention of such change for a pe-
riod of seventy-two (72) hours.
He shall not be permitted to agair
change shifts until thirty (30)
days time has elapsed.

B. The Union will not permit
two or more members to own and
operate the same taxicab and
where there is a joint ownrship
of cabs, Union membership will
be denied.

C. All individual taxicab own-
ers must hire at least one (1) em-
ployee union driver a full shift
each day the taxicab operates, ex-
cept when the individual taxicab
owner’s driver is on his vacation,
and except during the summer re-
duction period, the company shall
have the right to allow reduction
of the employee Union drivers tc
the minimum number of: . I
the event of a reduction or in-
crease of the taxicabs now op-
erated by the company the mini-
mum number of employee Union
drivers will be increased or de-
creased accordingly during said
summer reduction period.

O. The Employer and/or oper-
ator shall establish a central sta-
tion at which any and all taxicab
drivers, including individual taxi-
cab owners who drive, will be re-
quired to pass through and stamp
their trip sheet as to the time they

|

YELLOW TAXI
CoO.

Main 7171

are going on shift and stamp their
trip sheet as to the time they are
going off shift, so that the Union
will have an accurate check on
hours that all drivers and owners
in the industry are working.
SECTION XXVIII
The Union herein agrees to ap-
point a supervising steward who
shall have authority to check the
flocr sheet and trip sheet on each
operator and company in any ga-
rage, both day and night, to de-
termine if taxicabs have been sent
out in accordance with the terms
of this contract and he shall also
have the authority to check the
pay-roll records of the company
and/or operators to see that each
company and/or operator of the
taxicabs covered by this agree-
ment has paid and is paying the
prescribed guaranteed wage in ac-
cordance with the terms of this
agreement. A daily floor sheet
shall be accessible to the super-
vising steward. Any violation of
any of these provisions shall be
reported by the supervising stew-
ard to the Teamsters Joint Coun-
cil and any operator or company
having grounds to suspect a vio-
lation of any of these provisions
shall have the right to report the
same to the supervising steward
and request that it be submitted
to the Teamsters Joint Council for
determination. In the event that a
violation of any of these provi-
sions iz found to have occurred,
then the same shall be remedied
forthwith in a manner determined
by the Teamsters Joint Council,
and unless the same is remedied
immediately by the Teamsters
Joint Council, then the provisions
herein relating to minimum wage
guarantees and cab reduction per-
centages shall be considered
waived.
SECTION XXIX
A. The Union and the Employer
agree that a rotating system of
scheduled days off shall be in ef-
fect, and that all employees cov-
ered by this agreement shall have
one day off in each pay roll week. |
B. It is agreed that all compa- |
nies, associations, holding compa- |
nies or groups operating under!
one color scheme or trade mame |
shall reduce from the total number
of licenses issued to them one-sev-
enth (1/7th) of their cabs each
and and every day from May 15th
to August 15th. It is further
agreed that any of the above men-
tioned operating less than seven
(7) cabs under one color scheme
or trade name shall not operate
any of their cabs to- exceed six
(6) days in any week during the
period this reduction is in force.
SECTION XXX
The Employer and the Union
agree that any employee, if he
so desires, may take time off with-
out pay in case of sickness, acci-
dent, or death in the immediate
family, or where said employee is
excused by the Employer, or where
said employee gives the Employer
forty-eight (48) hours’ notice that
he wishes to lay off.
SECTION XXXI
It is agreed that the existing
conditions with reference to Inde-
pendent Operators owning more
than one cab is and will be recog-
nized and will not in any way af-
fect Union rights or membership
of the present Union members;
any future change in the increase
in multiple ownership of cabs shall
be subject to the approval of the

ESTABLISHED

Headquarters
For Dependable
House
Furnishings at
Moderate Prices

CENTRAL-
FURNITURE |

312 WEST BROADWAY \

1893

N\
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OPEN

Union insofar as it affects Union
membership.

SECTION XXXII
_ The following shall be the min-
imum rates of pay and the maxi-
mum number of regular hours for
the various classifications of work.

TAXICAB DRIVERS — Every
driver shall receive a commission
of 40% of his gross receipts, pro-
vided, however, that no driver
shall receive less than the sum
of $18.00 for any week in which
he shall have worked the number
of days and hours hereinafter pre-
scribed. If a driver fails to work a
full week due to any cause other
than absence without leave, he
shall bé entitled to receive $3.00
to every full day of work or
33 1/3c¢ for every full hour’s work
during the said week or 40% of
his gross receipts, whichever is the
greater.

All taxicab drivers shall work
nine (9) hours per day, six (6)
days each week; one-half hour off
duty away from job for lunch each
day, which, however, shall not be
computed as working time. Emer-
gencies may be declared to exist
by the Employer on any Saturday
night, or any other day, during the
life of this contract. In the event
of emergencies, drivers shall work
two (2) additional hours at their
option. Upon arrangement with
superintendent, time off for the
two (2) additional hours so
worked shal! be allowed within the
next weekly pay period without
loss of guarantee for day for
which such time off is granted.
Owner drivers may, at their op-
tion, work one (1) additional hour
in any one day.

OPERATORS AND DIS-
PATCHERS—Operators and dis-
patchers shall be paid at the rate
of $24.00 per week on the shift
starting from 12:00 o’clock mid-
night to 8:00 a. m. the following
day. The other two shifts shall
be paid at the rate of $25.00 per
week. The work day shall be 7%
hours. The work week shalt-be 45
hours. Time and one-half shall be
paid for overtime over 48 hours
hours per week. One-half hour off
duty away from job for lunch.

ORDER TAKERS — Order
takers shall be paid at the rate of
52¢ per hour. Time and one-half
shall be paid for overtime over 48
hours per week. One-half hour off
duty away from job for lunch.

STARTERS—Starters shall be

{paid at the rate of $26.00 per

week. The work day shall be 8
hours. The work week shall be 48
hours. Time and one-half shall be
paid for overtime over 48 hours
per week. One-half hour off duty
away from job for lunch.
WASHERS—Washers shall be
paid at the rate of $24.00 per
week. The work day shall be
hours. The work week shall be
42 hours. Time and one-half shall
be paid for overtime over 48 hours
per week. One-half hour off duty
away from job for lunch.
METER READERS AND EX-
TRA FLOOR MEN-—Cab service
men and inside workers shall be
paid at the rate of 52¢ per hour.
Time and one-half shall be paid
for overtime in excess of eight
hours in one day or 48 hours in
one week. One-half hour off duty
away from job for lunch.
HIKERS—Hikers shall be paid
at the rate of $£22.00 per week.
The work day shall be 7 hours.
The work week shall b 42 hours.
Time and one-half shall be paid
for overtime over 48 hours per
week. One-half hour off duty away
from job for lunch.
BAGGAGE DRIVERS

-

AND

FOR MONEY
See
PHOENIX

Loans on Auto

Plain-Note, etc.
NO ENDORSERS
LAWFUL RATES

PHOENIX BUDGET LOANS
Wesley Temple Bldg.

We also have offices at
St. Paul, Rochester

Faribault and Mankato

Peterson Funeral
Home

1838 CENTRAL AVE. N, E.
GR. 5166

Directors and Advisors!
RUSSELL PETERSON
CLIFFORD PETERSON
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|| OLD AGE RETIREMENT PLAN

| Universally endorsed insured retirement plan.
! program that will coordinate with your social security to assure you and
your family an adequate income in later years. The ideal set-up for the
man who wants economic security at old age.

An eaay, self completing

EVENINGS
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J
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|
; Call Jinmy Wayne, MA. 5448, 936 Baker Bldg.

PLIAM'S CLEAN-UP OF

Everything Marked Down — To Clear Our Stocks

FLOOR COVERINGS
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SAMPLE RUGS

Inlaid Installed

Felt Back Inlaid

e Slightly

imperfect. Some 9x12,
9x10 and other room sizes. With

Color goes through to back. Guar-
anteed long wear. 45 new attrac-
tive patterns at the price you ex-

Quality inlaid in new pat-
terns, color goes through to

AR SR
KATO BEER

Western Badge & Novelty Company

Bro. John A. Lethert, Prop.
ST. PAUL, MINN.

909, of all the Union Buttons used in Minnesota are made
by us. Tel. Enterprise 3650

No telephone charge for Minneapolis customers.
Call Enterprise 3650 (

E:n:hwithout borders. 31.98

Sq. Yd

the back. DOUBLE CE- t to £ inted fl .
MENTED OVER FELT. Ma- | tring. Square °§.§°'
Felt Base terial and labor complete.|Yard ... .. M€

6 and 9 ft. widths, patterns for all

$1.15

WINDOW SHADES, high
guaranteed quality.
Very special, each

45¢

A new fleor installed will
cost very little at this
low price.

, large r ts, c
6x9 FELT BASE

square yard
RUGS, cach v . 9129

RUBBER STAIR PADS, 7c
with nosing, each.. ... o

—
PHONE FOR FREE ESTIMATE

COMPLRETE LAYING SERVICE

ONE YEAR TO PAY

PLIAM LINOLEUM

TWO BIG CUT RATE STORES

Cor. West Broadway at Washington. HY.
Cor. Chicago at Lake St. RE

OFEN THURSDAY, FRIDAY AND SATURDAY UNTIL 8 P. M.

9601
. 3600

Purity Beverage Co.

Mérs. of
CARBONATED BEVERAGES
Sole Distributors of
KARLSBRAU BEER
1900 South 2nd St.
Geneva 3955

BECAUSE

786 EUSTIS STREET

BAGAGE HELPERS — Baggage
drivers shall be paid at the rate
of 70c¢ per hour. Baggage helpers
shall be paid at the rate of 60c per
hour. The work day shall be 8
hours. The work week shall be 48
hours. Time and one-half shall be
paid for all time worked over 8
hours in any one day and for all
time worked over 48 hours per
week.

In the event that a further in-
crease is negotiated for and grant-
ed the drivers and helpers in the
general trucking industry, this in-
crease shall automatically go into
effect for the baggage drivers and
helpers.

RELIEF MAN FOR RELIEF
OPERATOR, FLOOR MAN, CAB
SERVICE MAN — Shall receive
rates of pay specified covering
classifications of work as per
above schedule when relieving on
various jobs. Where there is no
rate of pay specified, he shall re-
ceive the maximum rate specified
in the above schedule.

A vacation shall be provided for
the various employees covered by
this agreement in the following
manner:

All employees in the various
classifications covered by this
agreement shall be entitled to a
vacation of one (1) week at the
rate of pay for their various class-
ifications of work, vacation pay
to be paid in advance, provided
they have seniority standing of
two years or more prior to the
signing of this agreement. No em-
ployee will be permitted to work
during his vacation. This vacation
clause shail not apply to employees
who have left the company’s ser-
vice by leave of absence to take
employment elsewhere; and it is
further understood that the vaca-
tion period provided for herein is
in lien of any previous arrange-
ment for days off heretofore given
to any employee under any prac-
tice existing in the past, and that
no employee in any classification
is to receive any other time off
with pay, except the vacation pe-
riod herein provided. In further
explanation of the pay to which

the employee on vacation is en-|

titled the drivers for example,
shall be entitled to $18.00 per
week, as specified in the wage
schedule, and employees in other
classifications to the weekly wage
specified in the schedule herein.
SECTION XXXIII

It is understood that the Union |

shall in no way interfere with the
existing business arrangements of
the Employer.
SECTION XXXIV
In the event that the Union en-
ters into an agreement with any

othe r individual owner, associa- |

tion, company or taxicab opera-
tor, operating within the city of
Minneapolis, providing for

1. A lower wage, or

2. Lewer rates of pay, or

3. Longer hours of employ-
ment,
then and in that event, the em-
nloyer herein may, at his option,
declare this agreement null and

void.
SECTION XXXV

It is agreed between the Union

and the Employer that the Union
agrees that hereafter it will in-
clude in its centract with any com-
pany, independent company and/

ICE COAL

Cedar Lake Ice &
Fuel Company

Harmon Place and Hennepin
MA. 8201
100% UNION CONCERN

CCAL ICE

Group Health
Mutual Has
Yearly Meet

More than 100 delegates repre-
senting 6,000 members met at the
Midway Club in St. Paul on Satur-
day, February 17, in the first an-
nual meeting of the Group Health
Mutual and Group Health Associa-
tion. Group Health, organized to
enter the field of cooperative med-
icine, now offers hospital care in-
surance on a cooperative, non-
profit basis.

In addition to the Drivers’ Hall
health group the following union
bodies at 257 Plymouth Ave. N.
are forming groups at the present
time: Construction Drivers Sec-
tion, Local 544; Filling Station
Attendants, Local 977; Electrical
Workers, Local 160; independent
Truck Owners Section, Local 544.

or operator and its contract with
any of the companies, independent
companies and/or operators, each
and all of the provisions of this
contract, and also a provision
whereby a company and/or hold-
ing company operating or owning
taxicabs shall assume full respon-
sibility for carrying out all obli-
gations of any contract involving
any of the individuals with the
company or holding company, so
as to avoid violation of the Union
agreement by an individual oper-
ator. And the Union hereby under-
takes and agrees not only to in-
clude said provisions in said con-
tracts with other cab operators,
but also to enforce each and all of
the terms and conditions thereof
against such other cab operators
and upon its failure so to incor-
porate said terms in such other
contracts or to enforce the
same against such other eab
operators, the Employer herein, at
its option, may declare this agree-
ment null and void and of no force
and effect, and the employer will
thereupon be released from any
and all liability hereunder.

Thiz agreement shall be in full
force and effect from February
15, 1940, to and including Febru-
ary 15, 1942.

Fidelity State
Bank

Place your Federal H Loans
M“Auto Finance 'Iﬁ.;.‘.*h only
bank controlled by Labor and

INDEPENDENT

100%
Minneapolis Owned
BLUE & WHITE
LIBERTY CABS

Atlantic 3331

MOLER BARBER
COLLEGE

K. W. Krausmann
215 NICOLLET AVE. At 9364

100% UNION BAR

LIQUORS, WINES AND FINE FOODS
401 Plymouth Avenue North
One Block from General Drivers

UNION HEADQUARTERS

HY. 9741

BURN GENUINE

FORD

COKE

Lowest Price in Years

CALL
REEVES COAL & DOCK CORP.

8TH AND MARQUETTE

BR. 2251

Organized Labor Swings
Behind Group Health

@ it is supported and controlled by organized labor

Call or Write

ST. PAUL, MINN.

@ union representatives are on the Board of Directors
TEN UNION HEALTH GROUPS ALREADY OPERATING!

Lowest Cost Coverage Available to Union Men

@ Only 60c a month for 28 days hospitalization
@ [ uli benefits also available for dependents

GROUP HEALTH MUTUAL, INC.

Nestor 4896




Thursday, February 22, 1940

THE NORTHWEST ORGANIZER

Page &

LOCAL 1859

Knots to You

By Richard B. Gilmore

Local Man in Need
Wanted by Johnny Borecki, a
very good and large size mirror.
Anyone having a first-class look-

ing-glass that is not in use, get |

in contact with Brother Borecki
on the second floor at the J. R.
Clark plant. Hurry! Hurry!
Hurry!

George Solder was home sick
all last week. Jack Savada told
me George had a touch of pueu-
monia but is getting over it now.

r = =

Klas Kalgrer. paid a visit to
Oscar Norgren’s home last Mon-
day.

o

Frank Morrison, Henry Lunde,
Emil Carlson, Ed Jordan and Klas
Kalgren got their fishing tackle
together a week ago come next
Saturday and after lining their
bellies with flapjacks and coffee
they went up to Ripple Lake on
one of these here piscatorial perri-
grinations which I have been hear-
ing a lot about but never see any
fish from.

R4 T -

By the way, they took along
nine gallons of coffee so as to have
something to drink. Now you
should know that Klas Kalgren is
a man who always equips himself
with the best and the cost of high
class fishing tackle he had with
him was more than that of all four
of his companions, With such
magnificent equipment Klas should
have got his fish but he didn't.
He didn’t catch a one, but Frank
Emil, Ed and Hank caught plexty.
And to top it all off, when Klas
fiinally did get a bite his fine fish

Kex Par & Cafe

Delicious Home Cooked Food
1231 Washington Ave. N.

Rex Hamilton

NORTH
MINNEAPOLIS
Leadin

THE HYMAN (0.

254 WEST BROADWAY
Near Third Strect  Simce 1903
CHERRY 13500

FREE PARKING LOT IN RRAB

Equipped for Efficiency
Organized for Speed
Argus Publishing
Company
Printers - Publishers
Stationers

Emmett L. Duemke, Pres.
Union Printers for 40 Years

2335 Central Ave.
GR. 3531

hine broke and the fish got away.
| However, a fine time was had by
{one and all and Frank Morrison

iiwas able to broaden his culture

|{when he contacted a sanitary
idriver on the lake who explained
|very carefully to Brother Morri-
! son who, when and what Confucius
| was. Anybody who wants to know
jabout Confucius may see Frank

|about it.

E *

Maybe John Lohses’ basement
|retreat room isn’t bomb-proof but
|it will be nice and cozy and warm
{from now on. John installed a
| heating stove December 20, during
ithe cold snap. Loran Rhody, Vern
| Eastman and Ed Kirby presented
| Brother Lohse with a ten-inch

‘cigar in honor of the occasion.
s x »

*

. Thirty men were called back to
{work at the J. R. Clark plant last
| Monday.
Wally Fern bought a ’34 Ford
last Saturday.
*
: Born to Mr. and Mrs. Richard
“Dick” Brandt—a son, Frederick
| Albert. Little Fred weighed in
|to this world at 2% pounds. Mrs.
{ Brandt and the baby came home
{from the hospital Saturday, Feb-
|ruary 10. Congratulations to Mr.
|and Mrs. Brandt from Local 1859.

*» * -

* *®

Johnny Loger was the victim of
cruel and inhuman treatment last
|week when somebody entered his
| room and swiped his suit. Brother
Loger suspects dirty foot awerk.

r x kS

Saturday, February 3, while
coming home, Mrs. Gertrude Shir-
mers suffered a bad fall on the icy
walk near her house. Mrs. Schir-
mers struck her head so severely
that she has been confined at home
since that time.
the wife of Nicholas who works in
the warehouse at the J. R. Clark

Wally and Chet who are all well-
known to members of Local 1859.

* * *

The Air-Loc seating section held
a meeting last Friday, February
16, for the purpose of writing up
their contract for the coming
year. However, due to the fact
that the members were not in-
formed of the meeting sufficiently
in advance, there were not enough
members present to take care of
the business on hand. A report
was made on grievances and seni-
ority discrepancies. It was decided
to take up the contract at the next
meeting. It was reported that the

Wolk Transfer
Co., Inc.

| Commercial Hauling and
Moving

838 6TH AVE, N,
Main 4434

R. A. Myers Co.

Fumigating, Exterminating
Disinfecting
Mfrs. of Sanitary Products—
Soap, Wax, Janitor Supplies
Located in Midway
1535 MARSHALL AVE.
NEstor 7117

Air-Loc seaing company is prac-
tically closed at present due to
lack of business.
*

Rumor has it that Edward Kirby
ran afoul of the law in Golden
Valley last Sunday and the traffic
officers of that fair village done
their duty, thereby causing Broth-
er Kirby to peel off some of his
folding lettuce last Monday p. m.
{Should this report be erroneous,
which we doubt, please note we
said this was a rumor. Can’t sue
us, Eddie! Heh, heh!

* *

*

Farmers buy union-made grain
cleaners from the Cleland Manu-
facturing company at 28th and
Washington Ave. N. The Cleland
company pays its men union wages
and every farmer knows that well-
paid workers mean cash customers

for the farmers’ products.
® x E

Berg Miller of Cleland company
bought himself a new black Olds-
mobile coach last Saturdayv. Oil
not, neither will ye spin, Brother
Miller.

3+ * *

Louise Holzinger started back
to work at the Northwestern Cas-
ket company 2bout January 16.

x - B

Born to Mrs. Ernest Margaret
Johns on January 29, a babl girl,
Carol Ann, and weighing 7 pounds
and 4 ounces. Congratulations to
Mr. and Mrs. E. Johns from 1859.

Unfair Stand—ard
QOil Stations
Listed by 977

Mrs. Shirmers is |

plant and the mother of Burt, |

Keep this list of unfair Standard
stations in your car and refuse to
patronize them:

Standard Stations—Downtown
13th and Harmon Place
104 Glennwood Ave.
Tth and 8rd Ave. South
4th St. and 2nd Ave. N.

Standard Stations—South
Minnehaha and Lake St.
650th and France Ave. S.
22nd and Hennepin Ave.
54th and Nicollet Ave.
45th and Nicollet Ave.
Lake St. at Lake Calhoun
50th and Xerxes Ave. S.
and genn Ave. 8.
and Morningside Ave.
and Minnehaha Ave.
and Lyndale Ave. S.
Garfield and Lake St.
24th and Blonmington Ave.
51st and Hiawatha
River Road and E. Lake St.
27th and Hennepin Ave.
48th and Chicago Ave.
88th and 2nd Ave. S.
82nd and Hennepin Ave.
40th and Nicollet Ave.
46th and Bryant Ave. S.
Excelsior and Minnetonka Blvd.
26th and 1st Ave. S.
54th and Lyndale Ave. S
33th and Chicago Ave.
Holmes and Lake St.
22nd and Cedar Ave.
42nd and 28th Ave. S.

Standard Stations—North
7th and Lyndale Ave. N.
4th and 3rd Ave. N.
Girard and Plymouth Ave. N.
Penn and 6th Ave. N.
Plymouth and Oliver Ave. N.

87th and Fremont Ave. N.

Broadway and Rockford Road

{the girls of the

The 289 Blab

By A. M. Ogren

Next meeting: Retail Drivers

meet Thursday evening, 8 p. m.,
Say, it just struck me

March 7.
that the Retail division could just
as well meet at 7:30 p. m. like all
the rest of the sectlons, now that
they get through work earlier.
Think this over and bring it up at
your meeting.
=
Heard here and there:
Joe O’Hare—‘“Hello, Keed.”
Sam Ash—“Who's playing?”
Chet Ryan—*“I'll raise.”
Frank Smith—*“You got the best

* 4

go
Harold Simons—‘“Let’s
hooper dooper.”
Jerry Chapman—*“Boy, I had a
sweetheart of a ticket yesterday,
if it hadn’t been for one team . ..”

get a

Harold Russel—*“I move we ad-
journ.”

“Red” Johnson — “Who's
short?”

George Zuckman — “I wonder
what happened to those two bucks

today?”

* -

The 289 bowling team is still
hanging onto the lead in the Driv-
ers’ League despite losing two
games to the Meat Drivers last
Monday.

*

*

More bowling in the Zinsmaster
League last Friday night:

Johnny Moran of the Whites
knocked ’em over to the tune of
a 236 score to win high single
honors in the league so far. Close
behind and breathing on his heels
were Art Wiggin with a 227 and
Don Novack with a 222 and yours
truly clipped out a 148 which is

pretty good for me.
.. ¢

* *®

*

Here’s a funny thing. Regard-
less of reported large war orders,
railroad orders, etc., unemploy-
ment remains about the same.
Seems to me that reports being
true, we should feel the effect of
this with men going back to work,
but I guess the machines are able
to keep up with the increases pret-
ty well,

¥ e

Harry DeBoer and party must
be pretty near down to Mexico by
now I guess, but as yet ncbedy has
heard from them.

* *

Ray Ferguson is on the sick list
being laid with a bum leg. Sure
has been a tough winter for aeci-

dents and lay-offs.
* *

*

Negotiations for the Wholesale

Drivers contract are expected to
get under way shortly.
~

* *

Report from Loren Johnson,
dance chairman, gives a loss for
the dance of approximately $60,
which isn’t bad considering the
comparatively small crowd we had.

- - >

To the Ladeez: It’s no wonder

Gay Nineties

CY’S PLACE

5th and Plymouth

CHOICE LIQUORS
Music and Dancing Every Nite
Cy. Putz, Prop. HY. 9968

PP

GASOLINE
STATION

highest quality and at the

Act now.
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3501 LYNDALE SOUTH

With the opening of the sixth gasoline station in the
(;o-op Services group there is now a cooperative sta-
tion to serve every Minneapolis car owner. Organize
your buying power by joining Co-op Services now.
You pay the regular market price for goods of the

end of each year are re-

turned the co-op’s earnings in the form of patronage
refunds. Co-op Savings during the past six years have
totaled more than $40,000. Costs nothing to join.

Cooperative Services

We Carry a Full Line of Union Made
Goods Including Union Made Batteries

“Jobs, Not Ships”
Is Forum Subject

13 p. m.
{

TAXI TOPICS

By F. H. Lunde

Died: Louis Dann, February 18,

|burial at Lakewood cemetery. He

The Sunday Forum for Sunday, |
February 25th, will center around |
the unemployed and the war ques- |
tion. W. W. Norris will lead the |tee urges everyone who has not
discussion, speaking on “Jobs, Not |settled for his dance tickets to
Battleships!” The meeting will be please do so. Please turn in any
held at 919 Marquette avenue at monies and unsold dance tickets

Watt Notes

|
!
4
| By Amps and Volts

The Auxiliary Dance Commit-

|as soon as possible so that the
| Committee can make a complete
| financial statement.

* * *

| As this column is being written
! Brother C. A. Shaw of the Meter
| Department on the sick list.
Hope it is nothing serious, Charles,
{and that you will soon be on the

job again.
*

is

* *®

iwas the father of Miles Dann, of |

?the Y. C. unit.
| *

|

- x

When laid off. See to it person-
ally that your dues are paid up
|and get a withdrawal card. We
!\\'am to see you back on the job.
| * * *
about

|
| Don’t ecomplain these

{balmy winter days, boys, they’re |

|much better than the “bombq”
{days in Europe.
* * *

Don’t get angry when a “con-
|scientious objector” calls you
I"robber." ete. Just explain the
|city-surveyed meter-lane and the
boys from the weights and meas-
ures that check and seal every

meter. It works.
-~ * *®

Another “rooming” house fire

in Minneapolis. The WPA report

was right, we have more fire-traps

ready to go up in smoke when an-

other winter comes.
* *

A lot of good union men have
‘taken the exams for ambulance
|drivers for the city; among them
were some mile-mongers from Lo-
cal 958 who, during the daily
grind make a lot of hospital runs,
emergency and otherwise, that ac-
quaint- them with every problem
the “meat wagon” driver faces.

* *

1

+

“Fresh eggs’ Duncan is all set
for fire or foul weather; he car-
ries a couple of sacks of coal in
that Ford to keep the wheels down
in the drifts and if he gets lost in
a blizzard he can keep warm burn-
ing coal.

* * 2
When getting your dues-book

stamped, give your address to the
shop steward as the N. W. Organ-
izer is bringing its mailing list up
to date.

* *
“%Carmichael”  McNeal, the
Johnsville troubador, claims he
can give Floyd “Landlord” Anger
clarinet lessions easier if he paints
the instrument white so it can be
seen against the background.

* x *

*

Walter Pearson who has been
“shanghaied” into riding to work
vith Syd McNeal in that Whippet
oupe claims the years he lived in
2 trailer taught him how to
squeeze his big frame into small
places.

seemed especially lively, what
with red flannel underskirts and
10rsehair sofas.

'LOANS

$20 to $300 loans are made
to wage earners and salaried
people to meet financial emer-
gencies or to take advantage
of business opportunities.

HOUSEHOLD LOAN
COMPANY

Owned and Operated by
Rouszhold Finance Corporation

_Rdesnsed pursuant 1o chapior 12, Lows'
of 1939 of the State of Minnesote.

Household Loan Cumspn‘y maintaine
offices in Minneapolis, St. I'aul, Duluth,
Hibbing, Mankato and Moorhead.

i

Wonder why a great many of
the members present at the last
membership meeting laughed out
loud when they heard that L. D.
Smith was one of the company’s
representatives when the company
and the union met with the State

| Labor Conciliator?
| * * *
The garage outside of one

|“lone” member is one hundred
| per cent union. He evidently says,
“You boys pay the freight and do
vour utmost to get better working
conditions; I'll be a louse and take

the benefits.”
*

Reprinted from the Union Ad-

vocate of February 15, 1940.
PRACTICAL

There has been much talk about
the tragedy of the older worker
but from an Electrical Workers’
union comes a suggestion of some-
thing that can be done for these
workers. The new contract re-
cently signed by Local No. 3 of the
International Brotherhood of Elec-

* *

worker over 55 years of age must

urider that age. A joint commit-
tee, consisting of three represen-
tatives each for employers and
workers, is to plan a pension pro-
gram for electrical workers be-
tween 60 and 65 years of age.

If each industry would make
such an arrangement with the ap-
propriate union or wunions, we
might avoid such ruthless scrap-
ping of experienced workers as
we have witnessed in late years.
Raising the standard for employ-
able age at the other end of the
line would alsdo contribute to the
same end.—American Federation-
ist.

*

The personnel of most of the
round table discussions on the ra-
dio reads like a roster of the Na-
tional Manufacturers Association.

The meeting of the Labor Prob-
lems class at the Labor School on
the evening of February 20th was

x *

Do you fellas know what you
were doing two years ago this
week? We looked back in our files
and found: The firm of Miller and
Wallace were recruiting help to
run the commisary and with
motley crew of kitchen mechanics
were stewing and brewing sup-
posedly edible foods . . . After
picket duty the “boys” were learn-
ing the art of gentle parlor tricks,
such as the “hot-seat” remember?
Card games, telling tall tales and
just plain loafing. “Taylor-made”
cigarettes were scarce, the stogies
were getting shorter. (W. Powers
moked his in a pipe.) This was
nurt of the price of progress.

a

Ipr.R.S. Maybury

Dentist

Sixth Street at Nicollet Ave.
628 SYNDICATE BUILDING
Main 4017 Minneapolis

EVERY DAY...Some
Lucky Home Changes To

GAS HEAT

MINNEAPOLIS GAS

LIGHT COMPANY

TELEPHONL

MAIN 5133

trical Workers provides that one |

be employed for every ten workers |

interesting to say the least. It
dealt specifically with things that
we are dealing with at this time.
Will any members who  had
“Committee Buttons” {for ihe
dance put on by the Ladies Aux-
iliary and who failed to turn their
buttons in to the Committee,
please leave them at the union

office.

* * *

Brother Maynard Larson re-
turned to work Tuesday, Febru-
ary 20th, after being laid up with
!injuries due to an auto accident.

* ES *

After listening to WTCN from
9 to 9:30 p. m. last Tuesday and
| hearing how business is on the up-
{trend in Minneapolis, we asked
ourselves a question: “Do wage
earners earning union wages and
thereby having a greater purchas-
ing power have anything to do
with the increase in sales of com-
modities?” Funny this angle was
not touched on over the air last
Tuesday night.

Who makes up a corporation
anyway? Is it composed of stock-
holders, management, and employ-
ees, or is it just the management?
Incidentally, are the individual
stockholders ever consulted about
whether a corporation should car-

ry on a union-busting campaign?
* = L]

Should or should not a private
monopoly pay better wages than
highly competitive small indus-
tries?

* *

=

Many times we have heard the |
argument that an employer should f
pay better wages if he can aﬂ'ord?
to. That’s swell. |

* * * |

Understand some of the com- |
pany’s employees are making fre- |
quent visits to St. Paul of late. |
'Don’t think they heard any news |
to cheer about, however. |

»

|  We wish to thank the members
lof Local B-160 and the Ladies’
I.-\uxiliary for the many beautiful |
gifts and messages of congratula-
tion given to us at our recent an-
niversary.

We hope that when you and
yours celebrate, you will derive

Mr. and Mrs. Ernest Kline

Gassing With
977

———
e e A W e

All members of the local should |
bear in mind that if they, or any
member of their family become in-
volved in an accident and are in-
jured, they should, call the office
of the local and obtain full details
and advice before taking written
action of any kind.

* *

Secretary Davidson has been
under the care of the union doc-
tor, and confined to St. Barnabas
hospital since Sunday, February
18th, with an infection in his foot.
At this writing, Larry is much im-
proved and may be permitted to

return to his home.
» > *

Now that the dues books have
been checked and returned to the
membership, we suggest that you
keep them stamped to date; this
will be necessary proof that you
are a member in good standing
and eligible to union benefits and
protection.

President Sturdevant and Secre-
tary Davidson spent last Friday
and Saturday in Des Moines, Iowa,
in conference with the officials of
the Petroleum Workers union of
that eity. They will give a de-
tailed report at the next general
membership meeting.

* * -

Bro. Ed Greig of the Northern
Tire Company, is confined to Swe-
dish hospital with a severe case of
asthma. We have been informed
that bis physician recommends

MINNEHAHA
GREENHOUSE

4258 40th Ave. S.
Flowers, Plants, Floral Designs

Members of Tile Setters and Truck
Drivers Union

DRexel 4402 DRexel 0974

With the
Limousines

By Home James

FLASH!

Buck Gustafson rides again.
Last Saturday night brother Carl
appeared at his gas station in time
to see yegg departing with the
company bank roll. The chase was
on—through alleys and up streets,
but alas, the fleet-footed yegg gave
him the slip at 9th and Henn.
About that time Carl spies that
sigr in front of the Orpheum—
the irony of it all—GONE WITH
THE WIND (so was the dough.)

=

» ~

Do we understand that union

chauffeurs are not welcome at
Dayton’s 8th street door?
K - *
How about our charge ac-

counts? We say some fink flunkys

are not as careful as they should
be.

*

Oh well, to h--- with what Con-

fucius says. Old ladies who clip

coupens should keep nose out of

union business.
+

If we could get as many mem-
bers as J. D. McMillan gets chauf-
feurs, we sure would have some
local. Anyway, the transfer com-

panys get some business.
. * *

* *

*

Soon we may be able to name

the one that pinched that oil.
L » *

New contract committees have
been formed to draw up new and
perhaps better contracts for the

|coming year for both livery and

private sections.
¥

-

From now on watch us grow as

{our drive for new members keeps
| bringing them in.

Remember that what is passed

at the meetings is what counts.

What you hear besides that means

nothing.

* * -

It seems that beer at 5c a bot-

tle doesn’t bring any profit—so

the entertainment committees
as much pleasure from our pres- |,
g found out.
ence as we derived from yours. . * *
Looks like trouble with bird

down at Boutell’s. He has a fink

out on the street now.
£l E *

This is one of the great reasons
why we must stick together and
fight for what we believe is right.

* = -

Due to the fact that there is no
asbestos in this sheet, What's My
Name had to be passed up this
week because of the danger of fire.
Can it be possible that some of our
finky friends buy our paper to
read?

* k4 &

Isn’t it funny that these Repub-
licans always quote Lincoln and
the good that he did, but we can’t
find anything that one of them has
done since that time unless it is
he Old Age Lien Law, and they
have no reason to be proud of that
—but Stinky is.

‘hat Bro. Greig go to Northern
Carada for a change in climate
to relieve him of this condition.
The members of the local extend
their sympathy and best wishes to

ro. Greig.
=

In answer to many inquiries, the
*1.20 medical service fee is good
for one year. This service must
wt be confused with hospitaliza-
on service. The hospitalization
: separate; mail your application
flled out completely to the office
f the local.

| ORGANIZER
| WANT ADS

(If you are a subscriber, your
ad will be published here free of
charge. Mail or phone the North-
west Organizer, 258 Plymouth
Avenue Nortk, Bridgeport 8741.)

YOUNG MARRIED MAN wants
hotel or house work, janitor
work, or job washing cars. Can
do minor car repairs. Br. 397¢€

* *

Saie Miscellaneous

Office Furniture
Files - Safes - Store Fixtures
Immense Stocks New and

Used
WE BUY - SELL - RENT
EXCHANGE
JACOBSON FIXTURE

EXCHANGE
219 S. 5th St. MA. 8828

|
-

SMOOTH TOP, 4-burner,
range for sale cheap.
3487, 6312 42nd Ave. S.

SIMMONS DOUBLE ‘BED with
coil spring and mattress. $10.
Du. 3077, 4813 28th Awve. S.

LARGE, ROUND hand-crocheted
table cloth, $7. Square table
cloth, $10. Other crocheted
things at 714 16th Ave. N.

gas
exel

[BARTENDER'S LOCAL 152 ANNUAL DANCE

THURSDAY

MARIGOLD BALLROOM
Nicollet at Grant St.

po—

Tickets in Advance,.25¢, At-Door, 40c

WASHINGTON'S

BIRTHDAY BALL

EVENING, FEBRUARY 22nd 1940

JACK MALERICH'S MINNESOTANS
Sixteen Superb Musicians
Masters of Terpsichorean Rhythm
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When I ply my needle, trowel or pick
I'm a decent ney, Wop or lﬂ&.
But w I strike I'm a Bolshevik

I’'m labor.

S d

Behind the 544 Suit

1L

The five plaintiffs and their attorney, Arthur
Anderson, have maintained publicly from the start of
their suit against Local 544 that the case was being

raged, not against the General Drivers Union, but in
behalf of the union and its membership. That is, the
plaintiffs have maintained that they are loyal mem-
bers of Local 544, and it is this claim that Judges
Reed and Carroil have accepted as the basis for turn-
ing over the union’s books and records to the finks.

Let us examine the claim of the plaintiffs to
loyalty to the membership of Local 544, to the union.

During January, 1940, a score of Local 544
members together with members and officials of other
unions presented testimony in Judge Carroll’s court-
room.

1. Frank Bronee, 541 member. Testified Svend-
dal came to the Hartzell Coal company in March,
1938, and solicited the 544 members there to join the
““Associated Independent Union Number One.” When
the drivers told Svenddal they were quite satisfied
with Local 544, Svanddal became angry.

2. Charles Christie, Jr., truck driver. Testified
that John Asplund, a plaintiff, told him early in 1938
that “Some Minneapolis business men are furnishing
the money to sue Local 544.”

3. Lee Hoffmockey, 544 member. Testified that
Asplund had asked him to join the Loecal No. 1.

4. Joe Prause, ITO member. Testified that
Adolph Svenddal, early in 1938, solicited Prause and
other drivers “to join a good union, the Minnesota
Mutual No. 1.” This was just about the time the suit
started.

5. Earl Peters, I'TO member. Testified that
Svenddal identified himself as an organizer for Local
No. 1 in February, 1938.

6. C. B. Carlson, ITO member. Testified he has
attended every Local 544 general membership meet-
ing and every meeting of the 1TO section since 1935,
and has never heard any of the plaintiffs, nor any-
one else, demand an accounting of funds. Carlson
testified to the Local 544 practice — known to all
members — of submitting regular financial reports
to the membership.

7. Eugene Lundholm, secretary of the ITO sec-
tion. Testified that Robert Fisher, plaintiff, had never
(as Fisher claims) demanded an accounting of union
funds at any meeting.

8. John Boscoe, president of the Minneapolis
Central Labor Union and head of the Allied Printing
Trades. Testified his unions had had trouble with the
fink unions and that the Independent Unions were
tryving to palm off a label that was practically a
forgery of the AFL Printing Trades Label.

9. L. Boerbach, business agent of the Painters
Union, testified the building trades unions had also
had trouble with the Associated Independent Unions
who chiseled on the union wage scale.

10. Douglas Raze, cab driver, formerly a mem-
ber of Local 544. Testified that in a pamphlet he
signea several years ago, he never meant to imply
that Local 544 had anything to do with “Chicago
gangsters.” Testified he had never been intimidated
by any of the union officials, and that he was always
granted his democratic rights at Local 544 meetings,
despite his hostility at that time to the leadership of
the General Drivers Union.

inasmuch as Raze's pamphlet was used by ene-
mies of Local 544 as a source for many of the lying
charges of ‘“gangsterism” directed against Local 544,
friends of the union movement will welcome Raze’s
honest testimony.

11. Curt Zander, 544 trustee. Testified that
Asplund chiseled on the union wage scale.

12. George Lawson, secretary of the Minnesota
State Federation of Labor. Testified that he knew of
the existence of the fink Independent Union No. 1,
and that representatives of this organization testified
before the last session of the state legislature in be-
half of the Stassen Slave Labor Act.

13. Miles Dunne, 544 trustee and secretary-
treasurer of the Minneapolis Teamsters Joint Council.
Refuted Fisher's testimony that he had ever heard
Fisher ask for an accounting of union funds, or that
he had ever threatened Fisher.

14. Al Stein, 514 member. Testified that in
March, 1938, Ryan told him “a bunch of 544 men
were bireaking away and starting a new union. Dues
will be low because we have outside backing.”

15. Tom McCue, ITO member. Testified that all
union members, including those oppesed to Local
514’s leadership, are accorded full democratic rights.

16. Perry Stevenson, 544 member. Testified that
as early as November, 1937, in a meeting at the
Couiseum hall, Svenddal advocated the formation of
an organization dual to and hostile to Local 544.

17. Paul! A. Forsburg, ITO member. Testified
that Svanddal teld him he should join the Local No.
1, and that he could get in for four-bits.

18. About twenty more members of Local 544
testified before Judge Carroll that all members were
given their democratic rights at all union meetings,
that financial reports were delivered monthly, that,
though questions are often asked as to items in the
financial report, no demand for an accounting of
funds has ever been made.

So much for the false claims of the plaintiffs, so
much for their pretense to be loyal members of Local
544. X

Continued Next Week

Keeping E;e; With 544

nyiabybmo

The burial service for Erother
Elmer Orr was delayed by a fire
which broke out in the roof of
St. Stephen’s church just before
the requiem mass. The services
were continued in the chapel of
the parish school.

L ]

- *
The Belt Line, one of the
of tenti in the
L. T. O. section for several
years, has proved its worth
by continuing to employ a
sumber of Independent
Truck Owners throughout the
winter.

b

Ed = -
The Monday membership meet-
ing was poorly attended. Probably
{the result of the special session
called between the regular, meet-
ings.
= * =
YOUR TWENTY YEARS ARE
UP, WAKE UP, RIP!

An UNSIGNED letter in
today’'s mail suggests that it
would be a good idea to post
seniority lists in all places of
employment.

-
A lawyer wants to know if our
books are kept honestly!
=

= *
Curt Zander, T. Williams
and President Skoglund at-

- ~

tended an over-the-road meet-
‘ ing in Sioux Falls last Sun.
day.

- -

Some of the county truckers
are still at work on rural jobs.
* >

»

Ed
Kelly Postal will soon qual-
ify for the courthouse Hang-
er-on Club. The book suit
keeps him there every day.
L] = £l

Farrell Dobbs is back in town
after a three weeks’ vacation. He
rested up by driving seven thou-

sand miles.
- *

-

The Shirmer and Strasburg

company employees will soon

be forced to transfer to Local

120. The firm is moving ac-

ross the St. Paul line.
-

= =
Five members of the local union
have passed on since the first of

this year.
- * =

Larry Davidson was taken
to St. Barnabas hospital Sun-
day morning with blood poi-
soning in his foot. He is re-
covering nicely.

- *

News from Fargo that the Gam-
ble-Rob workers there are now
organized into the Drivers’ Union.

-

Boss Letters Show Pressure

It looks, at present, as though
organized labor in Minneapolis
will soon realize its long-cherished
dream of a Labor Temple. A deal
with the Minneapolis school board
for the acquisition of the Ol East
High building, is being undertaken.
The building is located at Univer-
sity and Central Ave. N. E. and is
ample in size for the needs of all
local umions. A Labor Temple
would do more to make Minne-
apolis union-labor-conscious than
any other one thing. It would lend
dignity and favorable publicity to
the labor movement in general and
would impress favorably those of
our citizens who do not helong to
a union and who consequently
have given little or no thought at
all to the benefits of unionism. God
speed the day when a Minneapolis
Labor Temple becomes a reality.

- = L

The skating rinks closed Febru-
ary 18 officially. The sloppy
weather, however, stopped skating
for several days before the eight-

rinks served more patrons this
winter than ever before.
- - >
The annual spring lay-off among
the B. P. C. employees is mow

eenth. The B. P. C. claims the|

Truck Chatter

By R. F. Homig

What to do about the WPA
question proved to be a problem
that took a long stormy session of
the Ways and Means committee to
arrive at just the beginning of an
answer. Several approaches to ac-
complish a return to decent stand-
erds of wages will be considered

at the March meeting.
B = =

Picket Line !

(Continuea from page 1)
southern part of the United
States is unbelievable to a
Northerner who has never ob-
served it. An example of the
attitude of the white ruling
class can be gleaned from a
remark Senator Ellender of

z
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Although the city alone hired )
more than 85 truckers last Sep-|
tember no one seems to know
where everybody is keeping them- |
selves now that all the jobs are!
down. |

~ L3 - l‘

To Whom It May Concern: It |
sounds like a good deal, but Phila- |
delphia is too far away. The local |
boys will grab that off. Let me
warn you, however, if you did not '
pay for that stamp, I'll tell Kelly.

= ~ =

All the ITO’s will be looking for |
an early spring this year and no |
need to say why. The only good |
news that has been offered lately
is that the county has stepped up
the quota to five, one from each|
district. And, oh, yes, that pub-
| licity about the City Contracts last
| week went to their heads. Last Fri-
{day the Minnesotas took them for
;two games,

* = >

Louisiana made the other day
in Washington: “Negroes are
taking advantage of the situ-
ation (caused by the debate
on the anti-lynching bill) to
demand they be allowed to
vote. Of course the Negroes
won't get anywhere, but it
just goes to show you what
this thing may lead to.”

* L

Last Friday night we happened
to attend a public meeting on

*

| Negro rights sponsored by the!

Minneapolis Urban League and
held at the YWCA. A prominent
Minneapolis judge was chairman
of the meeting. He utilized the
occasion to describe the blessings
of American democracy and to
beat the war drums for “poor little
Finland” (what about “poor little
WPA,” now suffering aggression
without any Manmnerheim line to
fall back on?) A well-meaning
preacher followed the judge, de-

or Japan or the Soviet Union
has ever done to its minorities
is any worse than what the
Negro has received at the
hands of white America.”

The judge and the preacher
smiled pretiy sickly smiles as
this Negro quistly but effec:
tively built up the indictment
by his race against the rulers
of America, riddling all the
pious pretensions of “Ameri-
can democracy.”

- - *

More and more, the defense of
all democratic rights is falling on
the shoulders of the labor move-
ment, the only group in society
| whose interests are best served by
| the utmost real democracy, the
| sort of democracy that hasn't any-
It.hin.z at all to do with the hypo-
critical war-mongers who are seek-
ing to drum up a martial spiirt
for another “war to save demec-
racy.” Imperialist war is the un-
| relenting enemy of democracy and
{all civil liberties and workers’

| rights.
! * -~ =

{ While organized labor con-
| ducts the fight to defend and
extend democrecy and civil
liberties, it must make it clear
that it stands for democracy
for all people, no matter what
the color of their skin. As the
Minneapoiis T s Joint
Council stated in a recemt
leaflet:

“Our Council stands for the
full social, economic and po-
litical equality of the Negro
pecple and ! Negro
workers into its unions. There

e

P

Placed on Over-Road Drivers

An insight into the terrific pressure under which
drivers of some over-road companies operate is given by
studying some of the letters which the Elschoitz company

under way. A concerted effort ob| The City team draws a bye this
the part of all B. P. C. employes | woek and Tony Palaia has arranged
c.ould shox.*ten these lay-o.fts CON-| for a match game between his
siderably, if not do away with them | team and Bill Ambrose’s men who
altogether. I'll bet more extra men | pay0 up the 544 team in the Union
will be put to work this comingipﬁve,.s league. They will start

scribing the gains of democracy

in the most idealistic—and unreal-

istic—fashion. Then came the main

speaker of the evening, a Negro,

head of the Chicago Urban League.
~ -

=

is room in the brotherhood of
labor for all races and creeds
and colors, for all the op-
pressed. This is the meaning
of democracy, and this is what
the Minneapolis T
Joint Council stands for.”

Quoting from wunimpeach-

sends out specially to its drivers.
On February 6th Walt Tibbett, Elscholtz driver, re-
ceived the following letter from A. C. Elscholtz:

Local 471

By George Bergquist

Tuesday, March 26th, has been
selected as the date for our 1940
dance. The Marigold ballroom will
be the place again this year. We
hope that this dance will be the
largest, finest and most valuable
get-together Local 471 has ever
had. Your co-operation assures
success, so let’s all peg the eve-
ning of March 26, and arrange to
attend. There will be several ia-
bles of cards for those who do not
care to dance; if you do neither,
come anyway and have a couple
beers with your brother worker.
Our union thrives on sociability
and friendliness so let’s stir some
up, one way or another. Prizes
are to be given away; tickets for
free airplane rides, souvenir bal-

loons, ete.

* -~ -

Congratulations to Johnny
Sandberg on the new baby and
thanks for the fine smokes. You
have us all guessing though, how
you arrange these major happen-
ings to come exactly on your day
off.

= * *

We take this opportunity to call
to your attention a clause in our
contract which says ‘“there shall
be no split shifts.” Our union
struggled for many years to wipe
this evil from the milk industry
and it was finally won during our
last negotiations. There are no
exceptions, emergencies, or special
set-ups regarding this improve-
ment in our working conditions.
Every violator will get the
“works” from the Executive
Board, so let’s take heed and be
carefal. Drivers who have com-
pleted their day’s work, gone home
and come back to drive specials
are equally liable.

-

- *

Just a suggestion for the great
minority of our Local; those who
pay income taxes. Violet Johnson
wiil be at headquarters on Tues-
days and Thursdays to fill out your
income tax returns. It is free if
you pay no tax, the charge is one
dollar if you are the paying type.
| Miss Johnson is very efficient and
'will be glad to give you a lift; she
is a notary as well.
| "Our union expresses its deepest
|sympathy to Brothér Moe Ratman
lin tha loss of his infant daughter.

* * &

‘ Possibly you can answer this
one more in detaii than our ex-
ecutive board? Milk Drivers Local
421 of Dubuque, Iowa, wants to
know how our “Sliding Scale” is
work ng out.

= * =

We were glad to find out Broth-

| | neapolis to Fargo.

minutes on that run.

“lI am advised that last night
the Bismarck Hotshot was fifteen
minutes late out of Minneapolis,
and that you arrived in Fargo 40
minutes late. This means you lost
25 minutes coming in from Min-
Now Walt,
there is no excuse for losing 25
If you were
15 minutes late out of Minneapo-
lis, that time can easily be made
up between Minneapolis and Far-
go. You should have pulled inte

Fargo on time. Your register here
at Fargo does not show that there
was anything wrong with the truck
and therefore I assume there was
nothing wrong. If there was, how-
ever, I would be glad to hear
from you, but keep in mind—this
truck must be kept on schedule.”
A few days earlier, Driver
Kragerud, Bismarck Hotshot driv-
er, received the following epistle:
“You certainly are giving me a
beautiful headache driving the
Bismarck Hotshot. On the week
ending January 27th you handled
that truck out there on three dif-
ferent trips, and all three trips you
took a whole lot of time. On the
trip that arrived in Bismarck on
January 22 you did not show the
time you arrived in Bismarck. In
that trip you arrived there Janu-
ary 26th, you did not show the
time you arrived in Bismarck.
“But on the trip that arrived
there on January 24th you did
show the time, which was 12:20

and thirty minutes to arrive there
from Fargo. Now Kragerud, I un-
derstand that there is something
wrong with your stomach and you
cannot make that trip in six hours
as per the scheduled trip from
Fargo to Bismarck, then you cer-
tainly have enough loyalty to the
company to ask to get off that run
and get on some other run. We
cannot run in competition with
the . A0 COME 0
continually behind your schedule.
It's just a question of this com-
pany’s staying in business, not a
question of whether you drive
that truck or not. We must get
into Bismarck just as early as
S ., and if you cannot
{drive that truck and get it in
ithere on time, then you certainly
iowe this company enough to ask
! to get off it, and let somebody else
!get on it that can. I would like
to see you about this at the first
opportunity. Last night you did
not even take the trouble to sign
{out on the Fargo outbound reg-
lister.”

|

{have given some prospective mem-
|bers the “once over” and will re-
fport accordingly to the member-
{ship. Chairman Henry Johnson
has a new Secretary for 1940;
Brother John Essler is doing a
i nice job.

* =

| Whether it is fish or money the

noon, and it took you seven hours |

er C. J. Steiner is going to Florida |Prize always goes to the Milk
to effect the return of his wife. |Haulers Section of Local 471.
First reports had it that at Miami | Magnus Peterson had number 15
Beach he would find out why he |on the Lewis-Godoy fight and he
couldn’t get pints of milk for a |went home with the “jackpot.”
half cent less. { Possibly they live “right.” They

SR R s N are out in the country more, away
Friday night our dear stewards from the bad influences of a big
had u fine lengthy session; they icity. 2 % ety

- e et e -

the B. P. C. saved by laying you
off this spring. Think it over.
S - L]

Sorry to hear of the death of
the mother of Brother Ed Coash
recently. The membership extends
its sympathy to Brother Coash in

the loss of his mother.
= r =

Brother Eric Pearson, B. P. C.
driver, is in serious condition at
Homewood hospital. He may be in
Rochester at present reading.
We're hoping for his quick recov-

ery.
= = -~
Freeman sare still on the sick list
as is also Brother Henry Forsman.
Brother “Gravy” Davy Shea haz
been. having a hectic season at
Columbia toboggan slide. It's got
so that Davy can’t get through
a maphole anymore without peel-
ing off his jacket. It also seems
that Davy took an impromptu ride
down the slide one night and durn
near dropped dead getting back
up the hill. Don’t abuse the old
ticker that way, Davy, as it will

have to do you from here on.
EN = B

Brother Husebo had a tough
time last meeting night, keeping
his cap on the empty chair at his
right. At 30 second intervals the
cap moved over to the chair on

durned truck drivers can explain
the phenomenon. Incidentally,
Brother Husebo confided that if
the goings-on at the slide in the
wee, small hours could be record-
ed in this column, Winchell would
gnaw his lip raw from pure envy.
However, not being the type who
delights in unduly publicizing the
pecadillos of the public, let it lay,
sez I,

|

* * *

The proponents of the one-man-
manager, 9-man council form of
government have put on another
burst of speed and intend to put
the idea to a vote this summer or
next summer, perhaps both times.
Have been appointed, along with
Brother Seavey, to study this
scheme and give it the proper type

from here on. Suffice it to say, at
present, it is a scheme to cut city
employes’ wages and, as a natural
consequence all employers in the
city will cut pay checks too. The
Tax-Payers Association is behind
the scheme 100 per cent in an ef-
fort to shift relief taxes from real
estate to the pay checks of the
working people. More on this later.

Gas and Suds

Mrs. Alvin Wanzer passed away
Tuesday after a long illness. The
membership of Local 131 extends
its deepest sympathies to Alvin in

{ his bereavement. Alvin has been a |

member of our local almost from
its beginning.
& * =

You guess which dry-cleaning
plant has put on three new routes
since the first of the year. The
drivers themselves tell us they are
hitting around $200 a week. Not

bad for slack season.

= - *

Chet Kurch, Master Cleaners,
has been sick since the first of
last week. MecClay of Model was
siek all fast week, but is back to
work now. John Cogger handled-

lsummer to earn the money that|gahout 7 p. m. so come a little early

Brothers Rundeen, Lange and |

his left. No doubt, some of those |

of publicity from time to time,

| if you want to watch them go.

£ *

{ It just seems like the Belt Line
icrew are going to have to get
around to nicknaming one of the

{ men “Pussyfoot.”
L L3
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| Reports trickling in finally indi-
| cate that some of the ITO are at
’ least getting aroused over the as-
| pects of the park construction pro-
| gram. Remember, men, that taking
| care of this work was your regular
| job before the work relief projects
| were started. It is a terrible and
| discouraging thing that those offi-
| cials in charge of administering re-
! lief monies should do so in such
| manner that you are detached from
{ yeur jobs like this and literally
forced to beg for consideration to

enable you to make your wages.
= * *

i An interested outsider who fol-
| lows our column offered the criti-
cism the other day that I was be-
| coming too editorial in my writing.
| To our members who likewise find
| the change too much of a burden
| my answer is, what else can there
‘ibe in such an outrageously slack
| off-season ? Since none of you have

| seen fit to make this a society col-

| umn by letting us in on the friv-
| olities of the social whirl, what can
iI offer besides news reports on
meetings and then run on and on?
Particularly so, if sometime I were
to be told that the Committee ad-

journed for further discussion to
| the Red Room, where the more

pleasant stimulation of lights and
g gaiety furnished a better back-
| ground for consideration of the
| more serious problems to be faced.
| Why, the home offices would dis-

solve the committee!

= S

| In a week of poor scores Ralph
| Mengelkoch came through with an
even 500 . .. Hansen, Hamel, Tom-
lmy Williams and Rainbolt tried
| out our alleys the other day. Let’s
| hope they keep it up and maybe

we can challenge them into a
{ match for a little stake on the side |
| Gene reports a raise in in-|
| surance rates by one of the farmi

=

| mutuals.
L 4 *
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1 What boss felt relieved (?)
! when he found out the reason that
what driver’s truck stood for two |
hours without moving was because |
he got in a pinochle game on the
route?

= £ *

Emmett Carlson is going to
work for Majestic next week. Jack
Fingerhut, formerly of Modern
Cleaners, has gone into business
for himself under the name of
Jack, Cleaner.

= B Ed

Lawrence Brink, formerly with
Adams Cleaners, went to work for
Service Cleaners a couple of weeks

able government statistics,
this speaker brought out that
the average annual wage for
a Negro worker in Alabama
is about $350, for a white
worker, about $550; even in
Illinois, the Negro receives an
annual wage of only about
$600, the white, about $1,100.
The speaker wound up by
stating: “Nothing that Hitler

NOT SO DUMB

Two workers were wheeling dirt
|in barrows. The boss went up to
| one of them and said: “See here,
|you! Your partner is wheeling
| two loads to your one!”

|  “Don’t blame me, boss,” replied
|the worker. “I've told the chump
inbout it at least a dozen times al-
| ready.”

UNION MEETI

NG SCHEDULE

LOCAL 471
General Membership — First
and third Tuesday each
month, 7 p. m.
Girls’ Section—Second Tuesday
each month (7:30 p. m.)

LOCAL 131
Second Thursday each month,
8 p. m., third floor.

LOCAL 259
Second Monday of each month.

LOCAL 664
General Membership—First and
third Fridays.
Park Board Grievance Commit-
tee—Monday night preceding
last meeting of month.

LOCAL 1086
The Retail Clerks Local 1086
will meet on the first and
third Tuesdays of each
month.

PETROLEUM DRIVERS
lar Membership Meeting—
irst Wednesday each month.

Re,

LOCAL 977
General Membership — Second
Monday each month, 9 p. m.
Grievance and Seniority Boards
—Each Thursday, 7 p. m.

FEDERAL WORKERS
Regular Membership — Second

Friday each month, 8 p. m.
Stewards—Every Wecines«ray.

8 p. m.
Defendants—First and third
Mondays, 8 p. m.

irst Monday each month.
Execuu\l'le Committee Meeting
on call.

Stewards—Fourth Monday, 9
- LOCAL 958
Executive Board— .
N pooard—Each Thurs- | st Drivers — 1 p. m., thind
Lessee Section—Third Wednes- ursday each month.
day, 9 p. m. Da_i:hDrivers — 7 p. m., third
ursday each month.

LOCAL 180
| General Membership—First and

| third Thursdays.

Sex&iority Bondy—Every Mon-
ay.

Executive Board—Every Tues-

y.
Stewards—Wednesdays preced-
ing 1st and 3rd ursdays.

LOCAL 221
Da_f: Laborer Section — First
uesday each month.
Independent Truck Owners Sec-
tion — Second Tuesday each
month.

} LOCAL 1859

{ General Membership—January 8

| Box lndunry-—-.lms:'ry 9

Casket Industry—January 16

J. R. Clark Section-January 17

Puffer-Hubbard—January 18

Grievance B anuary 4
and 18

Executive Board — Every Fri-

day, 8 p. m.

Twin Cit; Stewards—January 8
and 2

Gegfhnl Membership—February
i

LOCAL 20481
j Geg:dml Membership—January

|
|

Thursda; l’bbnurys“l—G
u X reen-
house,y Independent Truck

Owners.

hidadz, February 2—Job Stew-
ards.

Monday, February 5—Package

& Warehouse; Wholesale

at 7 p. m. in Hall 8.
Grievance Committee

LOCAL 275
Tea and Coffee Drivers, Local

275, meets the first Frida
of every month.

meets
each Tuesda w‘ Friday at
7 p. m. in 544 o

Y| The Executive Board meets

each W y at 10 & m.
Stewards—Seoesd Monds AL e ®
n ondays. meetings start at 8
Executive Board — First and . m. unless otherwise desig-
third Mondays. gma.
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